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; THIS AGREEMENT, dated January 1, 2015 to December 31, 2018, by and between the

Washtenaw County Board of Commissioners, party of the first part, heremafter termed the Employer, the
' Sherlff of said. County being the executive officer charged with administering the Washtenaw County
Sheriff's Office; and Police Officers Association of Michigan, party of the second part, hereinafter called

the Union.

: ARTICLE |
PURPOSE AND INTENT

1.1: . The general purpose  of this Agreement is to set forth terms and condltl ;
employment, and to promote orderly and peaceful labor relations for the mutual interest of the Employer

the Employees, and the Union.

The parties recognize that the interest of the community and job security of the
Employees depend upon the Employer's success in establishing proper services to the community.

~ To these ends, the Employer and the Union encourage to the fullest degree friendly and
cooperative relations between the respective representatives at all levels and among all Employees.

ARTICLE Il
RECOGNITION, UNION SECURITY AND DUES

2:%: Pursuant to and in accordance with all applicable provisions of Act 336 of the Public Acts of 1947,
as amended, the Employer does hereby recognize Police Officers Association of Michigan (POAM) as the
exclusive representative for the purpose of collective bargaining in respect to rates of pay, wages, hours
of employment, and other conditions of employment for the term of this Agreement, for the following umt

- All Washtenaw County Sheriff's Office employees set forth in Appendix A.
Temporary, part-time and seasonal employees are not covered under this agreement.

Temporary employees shall be defined as those persons hired for salary but without fringe benefits to fill
a position for a duration of nine (9) months or less.

If a position fi lled by a temporary employee(s) continue(s) beyond the nlne (9 ‘month Ilmlt it will be
considered a violation of this contract subject to the grievance procedure.

Ifa temporary posmon is reclassified as a permanent position, the incumbent will,- upon: approval of the
Sheriff, be hired as a permanent employee into that posmon subject to bid procedures as may ‘be

relevant.

In cases where temporaries are hired to fill vacancres resultlng from the absence of a permanent
employee, the duration of temporary status may be extended beyond the nine (9).month limit and until the
termination of such leave. Any unreasonable extensions beyond the nine (9) month limit would be

subject to the grievance procedure.

‘220 ANl present employees covered by this Agreement who are members of the Union on the effective
date of this Agreement shall remain members of the Union in good standing as a condition of employment
or pay to the Union a fee equivalent to dues of the Union as a condition of employment on and after
completion of their first thirty-one (31) days of employment. All present employees covered in this
Agreement who are not members of the Union and all such employees who are hired hereafter, shall
become and remain members in good standing of the Union or pay to the Union a fee equivalent to dues
of the Unien as a condition of employment upon completion of their first thirty-one (31) days of

employment.
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2.3 The Employer agrees to deduct from the pay of each employee all dues to the POAM and pay
suchr amount deducted to the POAM office to the Treasurer, 27056 Joy Road, Redford, M 48239-1949,
provided, however, that the Union presents to the Employer authorizations signed by such employees

- allowing 'such deductiohs and payments to the Union. The Union will supply dues deduction check off
cards.

2.4: All new regular full-time bargaining unit employees shall be probationary employees during the
first year of employment. Time spent in the Police Academy shall not be counted toward the probationary
period. Probationary employees may be discharged or disciplined without further recourse provided,
however, that the employer may not discharge or discipline for the purpose of ending this Agreement or
discriminating against unioh members. After the probationary period, the employee shall be placed on
the ‘regular Seniority list. If the evaluation reports are tnsatisfactory, the probation period may be
extended up to sixty (60) days. : ' o

250 "“The Employer agress not to enter into any agreement with another labor organization during the
life of this' Agreement with respect to the employees covered by this Agreement; or any agreement or
contract with the said employees, individually or collectively, which in any way conflicts with the terms or
provisions of this Agreement, or which in any way affects wages, hours or working conditions of said
employees, or any individual employee, or which in any way may be considered a proper subject for
collective bargaining. Any such agreement shall be null and void.

2.6: The Union shall indemnify and save the Employer harmless against any or all claims or suits
arising out of Article II. G e e : o A

2.7 Itis hereby agreed between the parties that all of the em ployees in the bargaining unit are subject
to hazards of police work and perform the duties of a critical service nature. It is further agreed that the
uninterrupted performance of duties is necessary for the preservation of and promotion of public safety,
order and welfare. All employees ‘of this bargaining unit are recognized by the parties to be eligible for
Public Act 312 of 1969.

ARTICLE IIi
WAGES

3.1:  Attached hereto, and marked Appendix "J" and “M" are schedules showing the classification and
wage rates of the employees covered by this Agreement. It is mutually agreed that __saig_ Appendix "J" and

"M, and the contents thereof shall'constitute a part of this Agreement. -

3.2; Starting Rate on Initial Employment. Original appointment to any position shall normally be made
at the base rate and advancement from the base rate to the maximum rate within a salary range shall be
by successive steps as set forth in Appendices "J" and “M". Upon recommendation of the Sheriff, the
Administration may approve initial compensation at a rate higher than the base rate in the salary schedule
for the class when the needs of the service make such action necessary provided also that any such
applicant's experience and ability over and above the minimum qualifications specified for the class are
‘commensurate with grade and step recommended, and provided that such action is within the salary
appropriations. -

3.3 Starting Rate on Return from Military Services: Any employee who leaves or has left the county
service to enter the active service of the armed forces of the United States and who subsequently is
reinstated to a position previously held by him shall be entitled to receive a compensation at the step rate
to which he would have been entitled had his service not been interrupted by service in the armed forces.

3.4 Requirements as to Continuity of Service: Service requirements for advancement within
compensation schedules and for other purposes as specified shall include the requirement of continuous
services, which means employment in the Washtenaw County Sheriff's Office service without break or
interruption. Leaves of absence with pay, and leaves without pay of less than thirty days, shall not
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interrupt continuous service nor be deducted there from. Absences on leave without pay in excess of
thirty days, except for extended service with the armed forces of the United States, shall be deducted in

. fcomputmg total serwce and contmuous service. -

3. 5 Pay Perlod AII Employees covered by thls Agreement shall be paid in full bi-weekly. Not more
« than seven (7) days shall be held from a regular Employee. Each Employee shall be provided with an
' itemized staternent of his earnings and of all deductions made for any purpose, upon request of individual
Employees or Union representatives to Staff Services. ,

~3.6; - Specialty Pay.
| " A Field Training Officers:

1. Trained Dispatch (CTO’s), Jail (FTO’s) and Police (PTO’s) field training
officers will be compensated with one (1) hour of straight time in either pay or
compensatory time for'each eight (8) hours in which they are assigned to
serve as a field training officer within their respective Division. Employees

only serve as field training officers when so assigned. Classroom or any
other forms of instruction do not:constitute service as:afield training officer.

a. If their compensatory bank is at its maximum, they will receive the
time served as straight time pay.

b, Assigned service as a field training officer for less than four (4)
: hours will be credited as a full four (4) hours of service as a field
training officer for the purpose of this section.

c. Assigned service as an field training officer for more than four (4)
hours but less than eight (8) hours will be credited as a full eight
(8) hours of service as a fleld tralnlng offlcer for the purpose of this
section. e g

2. Upon completion of 160 hours (20 eight hour shifts) of assigned field training
officer service, they Wl|| receive an additional four (4) hours of compensatory

time.

a. If their compensatory bank is at its'maximum, they will receive the
additional time as straight time pay.

B. Secondary Road Patrol (SRP) Traffic Crash Investigators, the Marine Safety

-Coordinator, School Resource Officers, Deputies assigned to Detective Bureau

: and any Investigative Concept Teams (e:g.: Auto Theft, LAWNET, Major Crimes,

~etc.) shall ‘be:paid at the rate of a detective (detective differential). Personnel

. ‘selected to. fulfill these assngnments shall be; ‘qualified, regular, full time,
bargamlng unit members. A

C. HAZARDOUS DUTY PAY. Members of the bargaining unit who engage in
Underwater Search and Rescue Team (USRT) underwater diving for rescue or
investigative dives, Special Operations Team (SWAT) tactical operations and
Hostage Negotiations Team (HNT) tactical operations (excluding practice diving
and fraining assignments), shall be paid as follows for all hours worked during
underwater diving activities or tactical operations:

1. Parties will receive half time or their regular pay above the rate of pay they
would otherwise receive for the hours worked during hazardous duty.
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2 Examples

a. Personnel aSSIgned to hazardous duty asmgnments durm
regular work hours would receive a total of one and one half tlmes
their-regular pay rate. T A T o S B

,,,,,

b Personnel called in for overtlme to a hazardaus duty assngnment
* would" receive’ a total of tWO tlmes thelr regular pay rate. "

DISPATCH SHIFT LEADER. Members of the bargaining:unit who:are assigned
Shift Leader responsibilities in the Dispatch Center shall be paid 8% above their
existing salary rate when serving in-that capacity: -

 ARTICLE IV

‘l;clngelii.ty.» é‘mployees shall be granted a salary ir‘lcr:e'mien,t increase in compensation of;

Effective for Bargaining-Unit Members hired prior to January 1, 2009:
- 2% of the taop step-after.completion of one (1) year at the top step,
- 4% of top step after ten (10) years of service,

- -~ 6% of the top step aftertwelve (12) years of service,
..~ 8% of top step afterfifteen.(15) years of service, and

-10% oftop step after twenty (20) years service.

--Bargaining Unit Members hired:an or after January 1, 2009,

- 4% of top step after ten:(10) years of service,

- 8% of top step after fifteen. (15) years of service, and

- 10% of top step after twenty (20) years service.

ARTICLE V
SCHEDULING

~+« Wark, Week and .Schedule: The workweek consists of five (5) days work, two (2)

days off.in-a:week starting on Sunday. and ending Saturday. This schedule shall
not be changed unless mutually agreed to by the parties.

l-lolldaiv;zl?referenc._e::, Deputy Sheriff Officers, Correction Officers, Corrections

Community Services Officers, and:Communication Officers may select to work or
not work on holidays within the time period-of the:shift preference bid on the

basis of seniority. Employees who have secured bid compensatory or vacation

leave during annual bidding, as specified in Article:VI, Compensatory Time,
Section 6.1(B), and Article IX, Vacations, Section 9.1(E)(1), shall be given first

_preference not to work any holldays mcluded during that specific leave period. If
‘an employee desires to work a holiday durlng a bid compensatory or vacation
leave, their request shall be considered on the baS|s of their seniority. Holiday

preference selection will take place at the time of the shift preference bid. The
number of Officers who may bid the holiday off is at the discretion of the
Employer Transport and support staff shall be conSIdered as day shift for the
purposes of bidding for holiday time.
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C. Shift Preference.

1.

3.

After one (1) year of service in the Sheriff's Office, employees may apply

for their shift preference provided it will not be detrimental to the operation
" of the Sheriff's Office. Seniority shall be recognized as a primary
. consideration for the above request:

In granting shift preference, the Employer (at his discretion) shall reserve

; ‘the right to assure each shift is balanced by assignment of sixty percent

- (60%) of employees with two (2) years seniority. All parties agree for the
w.overall.improvement of labor-and management relations, the president of
:the Washtenaw County Deputy Sheriffs Association would best be served

working - the day shift. Therefore, the Police Officers Association of

“Michigan deSIgnated president shall have the highest seniority for shift
_selection for the purpose of selecting the day shift only.

a. Bid Jobs - Corrections Division

A shift bid for 'personnel in the Corrections Division shall be
available to personnel in their respective classifications, except for
. probationary employees.

A numerical list of jobs will be utilized to the individual assignments.
The numerical list shall ldentlfy the job by assignment leave days
and hours. :

The opportunity to place a bid would be by seniority with the
- exception of a particular position (s) where specific open competitive
testing was utilized and certain personnel were determined to be
more qualified than others. and/or by conclusion of such testing
and/or qualification certain employees would have more than just
~seniority to bld a particular job.

. A posting of bid jObS shall lndlcate the job in addition to the date and
time the written bid must be submltted Personal attendance at the
shift bid will allow the employee: to observe the method as well as
make a,verbal bid when their: respectlve seniority position would be
called. :

The verbal bid at the time .called would supersede an§ and all
previous written bids.

If in fact the employee was not sufficiently performing in their
respective: assignment, -he/she would be apprised of this and be
given an opportunity and reasonable means to improve, where such
deficiencies do not have a substantial impact on Officeal
effectiveness and efficiency.

- In the event an employee could not show signs of improvement, the
individual would be removed. from that job. The employee will be
reassigned at management's discretion for the duration of shift bid.
The bid period will be divided into three four (4) month segments.

The new shift schedule which results from the shift bid process will
begin on the first Sunday of the first month of the new shift bid.
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Transport slots shall remain as bid positions.

b. Bid Jobs- Law Enforcement Division Uniform Deputy Sheriff

‘A shift «bid -forthe ‘uniform -personnel of the Law Enforcement
Division should be available to personnel in that category.

The only exclusions of :uniform personnel bidding on certain details
would ‘be where a specific prerequisite was required; a selection
“ procedure wolld be developed to determine these officers.
A posting of bid jobs will indicaterthe job in addition to the date and
time the written bid must be submitted. Personal attendance at the
shift bid will allow ‘the:employee to observe the method as well as
make a verbal bid when their respective seniority position wotild be
called.

The verbal bid at the time called would supersede any and all
" previous'written bids. |

A numerical list of job's can be cataloged indicating the hours,
location, and leave days A job bid would be by seniority.

The: bid period WI" be divided into three (3) four (4) month
segments. :

The new shift schedule which results from the shift bid process will
begin onthe first. Sunday -of the first month of the new shift bid.

Work Schedules

Schedules shall be posted ro: later than 14 days preceding the next
scheduled cycle. After being posted, if changes must be made in the

‘schiédules, there shall: be- at least a one-week notice to the affected
‘employee before the thange is to become effective.
+ Aftér-the first day of the ‘month, prior to changes in the schedule, the
- dffected” employee shall be given one week's advance notice of any

change, except in cases of emergency or unforeseen circumstances.

If an employee is ordered to work without the one-week notice and there is
no emergency or unforeéseen circumstances, he/she shall be compensated
at an overtime rate.

Employees with aminimum of two (2) years current classification seniority

who are enrolled in advanced educational classes and are taking a
minimum of- six (6) credit hours in the semester shall qualify for
educational shift preference. The courses must be public administration,
law enforcement/corrections, or business administration and management
courses, or courses closely related to those fields, as approved by the
division commander ‘whose decision will be final. The employee
requesting the educational preference will bid by seniority for the midnight
shift only. The number of personnel meeting the educational preference
requirement shall not be more than one half (}%) of the personnel for the
midnight shift. Selection of leave days, reporting station, and assignment
shall be on a seniority basis. Verification of registration and course shall
be submitted to the employer and copies to the Union President. Once
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registered, the employee must complete the course. or give notification
immediately to both the employer and the Union Presrdent of any changes.

'Exchange Time:

‘-Members of the Bargalnrng Unit, shall be permltted to exchange time with other
members of the same classifi catlon , provided they make written notice to
command by a prescribed process.

such exchanges shall be limited to four (4) per scheduling month, i.e., four (4)
. .days off, and are non-cumulative. Exchanges in excess of four (4) are not
- permitted unless approved by command. Employegs. may not exchange time on
_ the shift that they are already scheduled to work exchange time. However
.employees on an exchange day off may ‘work overtime on said exchange day
without receiving a forced overtime credit.

.. An exchange day off shall be treated. as a leave day as defined in the collective
: bargalnlng agreement. Exchanges between employees wrll be reconciled during
the same scheduling month. o~

. The employee agreeing to work the affected shift in such.change shall be
responsible for reporting to the assigned shifts. The. exchange day worked by
the employee shall be treated as a work day and the employee may be subject to
forced overtime should it.occur. .

Employees may give away Holidays to another employee, however this shall not
count as one of the non-cumulative exchange days

Employees shall be permltted to work two (2) srxteen (16) hour shifts
consecutively with eight (8) hours of leave time ‘between the shifts. Any
exchange time that results in less.than an eight (8) hour break between the two
(2) sixteen (16) hour shifts must be approved by command staff

Probationary employees within their first year of employment shall not be
permitted to use exchange time during their probationary period.

In the event that an employee is engagmg in an exchange tlme wrth another
employee within, the same classification: .
1. If an employee is actually working, this day becomes therr work day and
.they may be forced.
2. If an employee is not working and is off on an exchange day, this day
becomes a leave day and shall not be forced.

" In the event that an. employee srgns up for overtime on their leave day, they are
not subject to be forced.

Sheri_ff’s Administration will develop a decision tree, in collaboration with the
POAM, for supervisory training to ensure consistency in application.
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" Bid Jobs Percentages.

A The Sheriff, by a selectron process identified in.the. posting, may assign up to
fifteen percent (15%) of positions ‘contratted: for through Police Services
coptracts, including Computer Forensic Officer and any general fund patrol
posmon The: rema|n|hg general fund positions wrll be included in the shift bid
process as staffing allows

B. The Sheriff, by a selection process |dent|ﬂed in a postsng may assign all Core
! Services Jobs, including but not limited to Seconclary‘ Road Patrol, Marine Safety,
Sy S ~Major Crimes/DEA, Auto Theft, LAWNET, TEAM!Cnme Preventlon Detective,
Warrant Officer and K9 positions.
i. One-third (1/3) of assigned jobs'as described in Section B., with the
exception of the Deétective Bureau, Secondary Road Patrol, and K-9 will
be posted every year.

'ployer may assign probatlonary employees tod posmon for the duration of their
probation. -Upon the successful’ completlon of probatron helshe would be placed in the
shift bid by their seniority.

bids will ‘be conducted for the January—Aprll May—August and September-December
) ~p‘rlods S 2

All changes in one-year bid personnel will take effect in the September-December shift
bldS

In the event an employee is not present at’ the shift bid, and has not submitted a written
., bid, they shall be provided with their previous area and leave day pattern if available.
- ‘;“Thls applles to all Dlwsnons W|th|n the Oft‘ ce’ of the Sherlff

‘ ;The partles agree and comm|t to revnew how locked out posmons will be handled as part
‘of the $hift bid process. -

5.3:  In an effort to:provide continuity and énhanced service delivery in ‘all jurisdictions in which the
_ Office of the Sheriff contracts with, employees shall make a commitment to work within the boundaries of
*a particular location for a'period of at least one calendar year. “The current conitract provisions for shift bid
_and assignment will be followed except as outlxned and modlﬁed below

A.. Employees will commrt bya senrorlty bid process to a one-year period of service
© withina specuflc response area

B.  During the one year period of service, employees will continue to bid shifts every
' four months as outlined in the tlirrenit contract o

C. Employee’s may request to be reassigned before the expiration of the one-year
bid. The employee’s request for reassignment will be considered for promotion,
transfer and ‘hardship cases only. The emnployée will be reassigned at
management discretion for the duration of the four (4) month shift bid. A request
for reassignment must be made in writing to the Sheriff or his designee.
Hardship requests will not be unreasonably denied..

D. Vacated bid positions will be filled strictly by seniority, by a bump-down process
in the next four (4) month shift period.



12

Washtenaw County/POAM

Effective January 1, 2015 to December 31, 2019
SIGNATURE COPY

The parties will meet every 90-days,. or as needed, to discuss and resolve any
differences in the adoption and operation of the schedule. Should the parties by
unable to resolve their differences, .the issue will.be taken to expedited arbitration
- for a final and binding decision. This clause (5.3 E) only will expire 12/31/08.

Bargaining unit members who are residents of Ypsilanti Township and work

. - ¢ within.the Township will be paid a stipend based upon the number of consecutive
; :-'-';yeariy shifts . they worked in the Township. The date designated to start the

anniversary date is September 1, 1999, i.e., the first stipend will be paid after one
year (September 1, 2000) based on the followmg schedule:

1. 1st year anniversary date $500.

2. 2nd year anmversary date $750

> 3rd year anniversary date and any Successwe years anmversary dates
$1,000.
. ARTICLEVI .
QOMPENSATORY:TII_VIE :

f;r;.‘Employees desrrmg compensatory time not covered by paragraph B of this
-.section shall- make- their request at. least::72 -haurs : in--advance.. .: The : shift
supervisor shall-approve or disapprove the request after considering the number
of available deputies on the shift during the time requested the need to fill for
overtime, anticipated workload or special events. Denial of a request will not be

arbitrary or capricious

Employees shall be glven the opportunity to take accumulated compensatory
time off. The Employer shall schedule such compensatory time off in blocks up
to:one (1) week [five (5) working days] to be drawn on the basis of seniority
annually, on a calendar year basis. (January through December) of each year.
The employer will ensure that each of the 52 weeks in the calendar year is
. ‘available for comp bid. In-the event that more than 52 employees are eligible for
* comp.bid, the employer will add. additional- weeks to ensure that each employee

- . “has the opportunity to bid a-minimum of one week of comp time leave per year.

K fewer employees partrcrpate in‘the bid process than the number of comp weeks
fprovrde_d then any excessive additional weeks-previously added will be removed
from the bid process by the employer. . Employees not in the shift bid selection
process as defined in Article V shall arrange their comp selection through their
immediate supervisors. In the event of transfers with in the bargaining unit, the
employee'’s comp selection shall be guaranteed. Such drawings shall take place
. during the month of December. Employees may draw as many days, up to five
(5), to which they are entitled as of the:date of drawing. Employees entitled to

3 ‘more than five (5) compensatory days off may. draw a second block after initial
" drawing is complete. Compensatory time bid sign up shall be by response area

and assignment.

Vacation and compensatory time bid shall occur simultaneously. The initial bid
round will be for vacation draws based on an employee's service with the
organization (and that will accrue by the end of the bid year), with one (1)
compensatory time week if allowable (based on hours in an employee
compensatory time bank at the time of the bid). Round two shall include the
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; 'remamlng vacatlon tlme and allowable! compensatory t|me

; ¢ Addltlonally tlme may be requested by employees and granted, provided such
Sy v time would et result in replacing such' ‘employe€es on an overtime basis. The
decnsron of the Employer in denylng a request shall not be arbrtrary or capricious.

='lt is agreed that aII employees oovered under this collectrve bargaining
nagreement shall be allowed to. acoumulate ‘a maxnmum of 480 hours of
compensatory trme !

ARTICLE VAl
OVERTIME

~Overtime may be necessary to maintain an adequate staffing level on all shifts. Anorganized system-will
i be utilized to allow-overtime to be retated in an attempt to ensure economic fairness and equity among
staff.

7.1: Overtime Defined. Hours worked in excess of eight (8) hours per day or. forty (40) hours per
week, except where agreed to under one of the schedules set forth above, shall be considered overtime.
Overtime will be compensated at the rate of time ‘and one-half: An employee at his option may select
compensatory time. It is agreed that scheduled overtime will be by unit and will be equalized whenever
possible. The Employer shall make payment of overtime worked in the pay: period:in which it is earned*
and reported properly by the Employee. However, such payment shall be made no later than the
following ‘pay period.. ' Overtime slips will be submitted to a supervisor for transmittal to Staff Services at
“the conclusion:of the overtime hours worked, or at the completion‘of the employee's next regular
‘scheduled shift. Submitted slips shall be-receipted to the employee.

7.2:  Definitions’

1. Known Overtime - is that overtime (need for addltlonal staff) which is known 24 or
' ‘ more hoursiln advance

1 28 1 & Unknown overtlme ‘is that’ overtlme (need for: addltlonal staff) which becomes
Dorre D known: wrthln 23 hours or. less

" R S "Pass ‘an- off" icer-may be: passed If they would already be working the shift being
©ow sm chired;ifthey are not available when the sergeant:calls, if the officer indicated
restnctlons that would prevent him/her fiom being available, or if an officer would
-"-be on'vacation or birthday. (It is the officer's-responsibility to notify the sergeant
L thigt: they: Would be on ‘vacation or on their brrthday if a sergeant attempts to hire
-vthem for overtime).

7.3 Forced Overtlme

A.- The partles agree and understand that there are negotiated Forced Overtime
. Agreements for the primary divisions of the Office of the Sheriff, including but not
limited'to. Corrections, Police Services, and Dispatch (see Appendix D).

B. The negotiated Forced Overtime Agreements for each division outlines the
procedures to implement forcing, and provide for a fair and equitable process for
employees within those divisions.

C. If in the event staffing requires that personnel are required to work beyond their
regular shift times, and the staffing levels will require an employee to be forced to
work overtime to meet required staffing levels, personnel will only be forced to
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work overtime in conjunction with the Forced Overtime Agreements. If no
personnel are available to force, all optlons of the forced overtime must be
exhausted prior to forcing an. employee outside the agreement guidelines.

D. Any ch‘an‘ges in the Forced Overtim_e Ag_’ree_men_ts must be negotiated between
the parties.

7.4 Corrections Overtime

feadts 1 Srgn up at shlft bid for a four-month perrod

o 2. }'; :JMust be srgned up to be called

2 < _Lrst by senrorlty correctrons officers only
4. Restrictions may be indicated next to name and may be updated at any

trme 1

e .;The slgn up list- shall be marntalned in the sergeant’s office; however, the
sergeant may delegate the calling to another officer so long as the
appropriate notations are made on- the list. - The list shall be utilized by
calling the person under the last person who worked when called,
contlnumg down the list eventually gorng back up to the top of the list and

so forth.

6. At no time will an officer be allowed to .call in.requesting overtime
circumventing the use of the proper overtime list. However, an officer may
return a call to a sergeant (if they were not available when the sergeant
called them) but would only be given two slots of what is Ieft if any.

7. Each officer called will be allowed two slots of overt"_" e durrng the first
round of calls. If there are any slots left; the remaining slots'will be posted
and available on a first come first serve basis, two slots at.a time.

8. In the event the overtime is not known 24 hours in advance, such as a sick
call for the next shift, the sergeant will then announce the overtime to the
shift on duty, keeping in mind that not all officers will be able to leave their
work assignment to sign up, then if no one on duty wanis the overtime the
sergeant may have to force an officer from the next three in line to be
forced. Forced overtime will work as in the past. [f the officer being forced
does not want the overtime he/she may find someone to work it for them.
However, they would only get credit for the force:if they work the first hour.

ARTICLE VI
HOLIDAYS

8.1: Employees covered by this Agreement shall receive the following legal holrdays or parts
hereof, or any other day proctaimed in writing as a county holiday by a duly constituted. authorrty

A. New Year's Day (1/1)
Martin Luther King Day (Third Monday in January)
President’s Day (Third Monday in February)
Good Friday (12-3 p.m.)
Memorial Day (Last Monday in May)
July 4th
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Labor Day (First Monday in September)
' Colurbus Day' (Second Monday in October)
" Veterans' Day (November 11)
Thanksgiving Day (Fourth Thursday in November)
' Dayfollowihg Thanksgiving - *
Christmas Day (12/25)
Employee's Birthday

Employees scheduled to work on. a holiday, and/or the day followmg a hohday
must report t6 work ‘according-to ‘their schediile or bé on an authorized absence
which began not in excess of thirty (30). days prior to the holiday in order to
receive credit for-tHe holiday.* If 4-holigay fails on an- employee's regular leave
day, he will receive an extra leave day in conjunction with the employee’s regular
leave days, or Gther” mititually agreed upon'day, within the same or next pay
penod
Overtlme on a hohday is subject to bumpmg by seniority. Bumping shall cease
24-hours prior to the start of the overtime shift. Unknown overtime within the 24-

heur period shall be offered to on duty lelSlonal persénnel on a seniority-basis.

C Hollday Payment Schedule

e R ety Overtime Pay
Regular Pay (x1) Holiday Pay (x2) (x2.5) Total Pay
Work Hollday on
Regular Scheduled 2
Work Day "~ ' 8 hours ‘8 hours < 0 3x pay
| Work Holiday on :
'Regular Scheduled
Work Day - Shift
Extension 0 0 # of hours worked | 2.5x pay
T e o 1x pay plus
Holiday Falls on extra leave
Leave Day - Day Off | 8 hours 0 __|o day
3.5x pay for
all hours
. Hohday Falls on worked for 1st
Laave Day Cal[ed 8 hours; 2.5x
into Work or ' for all hours
'Worked Posted : past the initial
Overtime i 8 hours 0 # of hours worked | 8 hours
"Holiday Falls on
Leave Day &
Employee Assumes
Another Employee's
Holiday Shift 8 hours 8 hours 0 3x pay
Good Friday -
Working During the i
Hours of 12-3pm 3 hours 3 hours |10 3x pay
3 hours of
compensatory
Good Friday - time at
Working Other Shift straight 1x
or on Leave Day 0 0 0 pay
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ARTICLE IX
VACATIONS

0.1 Vacgtlon L-e'a'v'e : I,::oiployées covered by this Agreement shall be allowed vacation leave with pay.

"An employee shall not accrue vacatlon leave during the probationary period. Upon
A,completlon of 'said probatlonary period an employee shall be credited with one (1)
_day of vacation for gach month of continuous service dating from employment.

In the event that an employee is a probationary employee due to a transfer between
divisions; and the employee bid a vacation ~during assignment in the previous

division, that bid will be honored in the employees new assignment. If it is known

that a, transferrmg employee will transfer to a new division during the vacation bid
process, the employee will be allowed to bid in the vacation bld for the division that

he/she will be transferring to.

:fiThe.yapa!t‘io_n s_c_hedule shall be 'a's,.foilioWs_ft ,

Years of Service Total Vacation Days
1. | 12
2.5 15
6-14 18
15 and Over : 21

Absence on account of sickness, off th‘é job injury-,' or disability in excess of that
hereinafter authorized. for such purposes may, at the request of the employee
. and within the discretion of the Sheriff, be charged against vacation leave

. allowance.

:;The Sheriff shall keep records of vacatlon leave allowances and shall schedule
vacation leaves in accordance with the following:

1. Vacatlon sign up for the entire yéar will be at a designated time in December
of the preceding year. The selections will be for one or two-week period(s)
by seniority except those employees with twelve (12) or more years’ senjority
may select a three-week vacation period. . The employer will discuss with the
Union the number of employees to .be off on the vacations throughout the
year and shall take into conSIderatlon fully any request made for revisions in
the vacation schedule.

Vacation and compensatory time bid shall occur simultaneously. The initial
bid round will be for vacation draws based on an employee's service with the
organization (and that will accrue by the end of the bid year), with one (1)
compensatory time week if allowable (based on hours in an employee
compensatory time bank at the time of the bid). Round two shall include the
remaining vacation time and allowable compensatory tlme ’ .

The Employer shall regulate the number of slots avaijlable each week
throughout the year based on operational and area needs. For the initial
vacation bid, all 52 weeks shall be available.

2. Employees will be encouraged to take vacations throughout the year. Each
year, employees shall be allowed to bid their maximum annual accrual for

that year in 40-hour blocks.
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3. Vacation sign up ehall be by response area and assignment.

4 Vacation utilization. The parties recognlze that the unlque character of the

law enforcemenit mission regires as"its first objéct the:iprotéction of the
public, in part achieved through the proper scheduling and utilization of law
enforcement officers.  As such, they understand and agree that the
accomplishment ' of - this mission is their foremost priority. Therefore,
recoghition of this muttal obhgatlon ‘the “parties agree that whenever
possible, requests for available vacation time off shall not be denied
- unreasonably. Reasonable basis for denial of rediiested leave shall include,
but not be limited to, other employee absences ¢aused by illness, injury, or
' compensatory time off Where much denial oteurs, the reasons for it shall
~ be fully explained to the employee(s)-affected thereby.

Employees shall be encouraged to take' yéarlyj-vaéations and in no case shall an
employee be allowed to accrue, at any one time, more than three (3) times the
amount of annual  vacation to which hefshé is* ent“tled 'Vacation time accrued
above the maximum limit on December 31 of each year will be forfeited.

If a regular pay day falls during an employee's vacation and he is to be on
vacation for two weeks or longer, he may request to receive that check in
advance before going on vacation. Employees must request the check in writing
to staff services two (2) weeks prior to the regular payday they wish to receive
the check. Employee's time sheet and vécation slip signed by the supervisor

must accompany the request.

If, for convenience of thé Sheriff's Offlce “an empioyee is required to cancel his

vacation, the employee shall have: the option of ‘rescheduling his . vacation
preference to be paid for that number of days 'so scheduled at the premium rate
of pay up to a maximum of ten (10) days. Exceptions to the above may be made
in cases of emergency. An emergency shall be defitied as an'Act of God, which
cannot be foreseen by the Employer or ai emergency called by the Governor of
the State of Michigan, or a major disturbance within the County. An employee
may change his vacation in cases of : emergency but this shall not result in the
bumpmg of other scheduled employees ’

Employees shall be permitted to commence their vacation in conjunction with

their leave days; provided that not more than six (6) leave days may be used in a
ten (10) day vacation request and not more than nine (9) days scheduled in a
fifteen (15) day vacation request.

ARTICLE X
SICK LEAVE

10.1: Sick Leave. Employees covered by this Agreemerit shall accrue one work day with pay as sick
leave for each completed month of service.

A.

Sick Leave Payoff. For payment purposes, unused sick leave may be

* accumulated up to a maximum of one hundreéd and twenty (120) days. Sick days

beyond the 120 which may be accumulated may be converted to vacation days
at the rate of one vacation day per two sick days. For use as sick time, there
shall be unlimited accumulation. There shall be no pay whatsoever for these
excess days.
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Employees absent from work on legal holidays during sick leave, vacation, or
disability arising from injuries sustained in the course of their employment, or on
special leave of absence as though they were employed with pay shall continue
to accumulate sick leave at the regularly prescribed rate. dunng such absence,
subject, however, to the- maximum limitation herein provrded i -

An employee elrglble for srck leave with pay may use such srck leave upon
approval of his Office head, for absence, subject, however, to the maximum

limitation herein provided.

1. Due to personal illness, dental care, or physical incapacity caused by
factors over which the employee has no reasonable control;

2. Due to exposure to contagious disease by which the health of others
would be endangered by attendance at work. A physician's statement
recommending absence from work shall be requested and submitted;

3. Due to iliness in immediate family who require the care of the employee for
their well being (limited to two days per instance unless additional time is

specifically approved by the Sheriff);

4, Due to lost time not covered by compensation if employee is injured on the
job, nie et dbadbh i

A physician's certificate of the employee s inability to work, or inability to return to

~work, may be required:

,v "51:7 ~ Ifitis necessary to be absent on sick leave.
o “When an employee |s ready to return to work following a prolonged
. absence. M
3. For any ‘sick leave requests |n excess of three (3) consecutive days, the

Sheriff may designate a physician to examine the sick or injured member
and submit directly to the Sheriff at no expense to the employee.

When an employee finds’ lt necessary to be absent for any reasons he shall

cause the facts to be reported to his Offic ice as soon as possrble such report must

~ be made before the hour to report for work. Failure to do so may. be cause for
_denial of sick leave wrth pay for the perrod of absence.

Absence for a fraction or part of a day that is ch"argééble to sick leave in
accordance with these provisions shall be charged proportionately in an amount
not smaller than one (1) hour. ' foEem

Sick leave is provided for protectron agamst loss of income in event of
unavoidable absence resulting from iliness, injury, or death in the family. Use of
sick leave for personal busrness is not allowed and its use as such may be cause

for disciplinary action.

Sick leave will not be charged for absence caused by accident or illness whereby
Workers Compensation Insurance payments are received by the employee.

Visits to the employees' homes are unwarranted intrusions into the employee's
privacy and are not permissible. .
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- Payment will be made for 50% of unused- sick leave upon either death or
_retirement, or upon termination after five (5) years for-any reason.

102" Sick Leave Incentive: Employees who do not use sick leave for a six-month period and every six-
month period thereafter shall receive an additional one day to be added to their vacation or compensatory
time. The six-month period shall be defined as a rolling peried of time (e.g., January — June, March —

- August, May — October, etc).

~ ARTICLE XI
LEAVES

11.1:  Funeral Leave. Due to death in immediate family (limited to five days per instance unless
_ additional time is specifically approved by the Sheriff). The first three (3) days are not chargeable to sick
days. In the event the death or funeral occurs over 200 miles from the Washtenaw County Building, the
two (2) additional leave days not chargeable to sick days shall be grarited.

A. ' The term "immediate family" as used in this section shall mean spouse, children,
© 7 brothers, sisters, parents, grandparents, spouse's grandparent, mother-in-law,
father-in-law, or legal'dependents. = *

"B Employees who have been asked to act as pallbearers may take sick leave to
perform this service. Such use of sick leave is not to exceed one day.

- C. When an employee requires funeral leave for an' individual other than the
immediate family as defined above,’ the’ employer dgrees to make reasonable
efforts to grant employees’ requests for this type of funeral leave, as long as such
requests do not eéxceed 6 employees per‘each of the two operating divisions per

~ day, and the leave is not to exceed two days. The employee may designate no

- more that two persons per year for this type of funeral leave. The Sheriff will
review and grant requests for an extension of this two-day limit as reasonably

_ necessary. The employee will have the amount of this type of funeral leave
utilized deducted from sick, compensatory or vacation time banks.

11.2:  Absence Without Leave. An employée who is absent froim duty shall report the reason therefore
- to his supervisor prior to the date of absence when possijble. All unauthorized and unreported absences
shall be corisidered absence without leave and deduction of pay shall be made for the period of absence.

"11:37" Call Back. If an employee is called back to'work, he shiall be compensated for a minimum of two
(2) hours overtime, unless such call back shall extend past two Hours'in which case he shall be paid
_ overtime for the exact hours or portion thereof worked. '

11.4:  Petsonal Leave Day

A During each calendar year, Bargaining Unit Members shall have (5) personal
leave days available, with two (2) days to be deducted from an employee’s sick
leave bank and two (2) days to be deducted from an employee’s accrued
compensatory time bank upon employee request. The use of the sick leave will
not count against an employee for sick leave use, or the incentive program.

B. Employees with forty-eight (48) hours notice can take a personal leave day.
Personal leave cannot be denied except for contractual holidays, or if another
employee on the same shift, within the same location bid area, is off on a
personal leave day. Personal leave days are non-cumulative.

C. An employee may not take more than two (2) personal days in a one month
period.
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11.5: Leave Days Defined. A leave day shall be defined as the time- between the end of an
employee’s forty (40) hour workweek and the start of his/her next forty (40) hour workweek. No employee
shall be forced to work on his or her leave days unless’ agreed upon- by the employee or the Sheriff
declares an emergency. This does not include court time or ‘extension of sh|fts due to'work the employee

may be performing at the time his/her leave day begins.

. ARTICLE Xii
SHIFT DIFFERENTIAL

12.1:  Shift. lefergntla Shlft dlfferentlal shall be $ 45 (45 cents) per hour for all' hours worked between
6:00 p.m. and 6:00 a.m.

ARTIGLEXIII .
INSURANCE

13.1: Washtenaw County Health Care Benefits. Employees can select their major fringe benefits from

- a“menu” of options based on his/her personal and family needs. Core benefits of this program include

. medical, dental life lnsurance and Iong-term dlsablllty msurance Employees must select an option in all
of these benet” ts categones " . s G

A Actlve Employee Health Care

The Employer shall adopt the hard-cap option in accordance with PA 152. Employees
shall contribute $75/month in medical premium sharlng '

CORE PLAN: PP07 w/ $7‘_,5/rr_19n_th'prémium sharing .

Buy up optional Plans: PPO1; PPO2 (Employee would pay difference between PPO7
and optional plan; in addition to $75/month premium sharing; to be determined annually

at Open Enroliment)

All Plans:
o $20 OV

» $20 Chiropractic OV (24 visits/year)
Rx $7/35/70; with language to address Employees taking current prescriptions at
$30 rate would be grandfathered so that those Rx are still available under
prescription coverage and w/o step therapy; 2 co-pay for 90 days mail order.

e Emergency Room $250 Co-pay: the co-pay would be waived if a true
emergency exists and/or injury sustained by an external force

In the event that an employee waives active health care benefits, he/she shall not be
subject to $76/month premium sharing, and will not receive any further walver :
compensatlon for health care benefits. ,

B. Dental

i. Delta Dental or equivalent coverage - $750 annual maximum (current County
Dental Plan) with 50% coverage on most procedures.
ii. $1,000 annual maximum with 80% maximum coverage on most procedures.
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c. Life Insurance

i.‘ One (1) times salary up to $50 000.
: “Two (2) time$ salary up to $100,000.
iii. Three (3) times salary up to $‘1 50,000.

D. Long-Term Disability

i. 50% of salary after 180-day eli ibility period - $2,500 monthly maximum.
ii. ~50% of salary after 90-day ellglbglty period - $2,500 monthly maximum.

i, _60% of salary after 90-day eligibility period - $3,500 monthly maximum.

iv. 86% of salary ‘after 90-day eligibility period - $3;500 monthly maxxmum

E. Vision Care Plan (VSP) - Optional - 100% paid by the employee

A

Fixed reimbursements for fram es and examinations every 24 months.

id bythe eT“R'°V?.e G

F. Reimbursement Accounts - Optional -

_ '.‘These optional at:counts permlt ‘an’ employee" me by deposmng
“his/her'! wages into either or both accounts’ beford it ‘I8’ ‘taxed! - Bécause of 'its “tax
advantage status, employees who open these accounts are ‘teqliiréd 6 spend them
completely within the calendar year for whlch they are chosen Any unexpended funds
would default back to the County.

i. Health 'Care (HCRA) - the max:mum HCRA per yéar is $2,500 deducted in

biweekly installments.
ii. Dependent Care Reimbursement Account. (DCRA) - the maX|mum DCRA per

year is $5,000°dedlicted in biwegkly installments. "

' ARTICLE XV
SUCCESSOR CLAUSE

14.1: The parties agree that the employees covered hereby should have reasonable assurance of
continuity of employment which is not subject to termination solely because of a change in the incumbent
of the Sheriff's Office. Therefore, to the extent that it is not contrary to, or does not infringe upon, the
statutory r[ghts of the Sheriff, the parties agree that political considerations shall not be a factor in the
termination of em ployment of any employee covered hereby.

ARTICLE XV =
SENIORITY

15.1: Representation ‘of Employée. - The Union shall represent all permanent and probationary
employees in rank for the purpose of collective bargaining in réspect to rates of pay, wages, hours of
employment and other conditions of employment as set forth in this Agreement, except for probationers
who will not be covered for discharge and discipline.

15.2:  Seniority and Seniority Lists:

A Seniority shall be identified as the date the employee enters the POAM
bargaining unit.
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B. In the event an employee transfers to a position outside the POAM bargaining
_unit in_the Sheriff's Office, and then re-enters the POAM bargaining unit, the
.~employee shall return with the seniority accumulated as a POAM member. -

. “The seniority list will show the names, job classification, division, ‘and fength of
" service with the Sheriff's Office, T f ot S L

D. The Employer will keep the seniority list up to date at all times and will provide to
the Union upon request. T .

“E. . . When multiple new. hires occur, this can résult in’confusion at numerous times
during the year (e.g., shift bid, vacation/compensatory time bid), in the event the
layoff process is activated, as well as _during opportunities for transfer and
promotion. '

Therefore, in_an-effort to limit any confusion and/or difficulty when applying
seniority, each of the new hires on a particular date shall be provided with a
different seniority date that is determined according to the following criteria.

1. Application datef

2. Conditional offer date.

16.3: Loss of Seniority. An Employee shall lose his seniority for the following reasons only:

A.  -.The employee separates from employment with the Sheriff's Office.

'B... 'The employee is discharged and thé discharge is not reversed through the
procedure set forth as in this Agreement. ‘

C. The employee is absent for five (5) consecutive working days without notifying

the Employer. After such absence, the employer will send written notification to

. the employee at the last known address that he/she has been terminated.

" Exceptions may be made with the agreement of the Employer and the union. If

" the disposition made of any such case is not satisfactory to the Employee, the
matter may be referred to the grievance procedure.

-D. If the employee does not return to work when recalled from lay off as set forth in
the recall procedure.. Exceptions may be made with the agreement of the
Employer and the union.

E. Eailure to return from sick ieave and leaves of absence will be tréated the same
‘as (C) above.

F. . Theemployee retires.

15:4:  Transfers Outside the Sheriff's Office: If an Employee transfers to a position with the County
which is not included within the Sheriff's Office and thereafter returns to a position within the Sheriff's
Office within one year, shall receive their accrued bargaining unit seniority minus the time they were
outside the bargaining unit.. After one year outside the Sheriff's Office they shall be considered a new
employee..

15.5- Transfers Qutside the Bargaining Unit within the Sheriff's Office: If an Employee transfers to a
position ‘within the Sheriff's Office and outside the bargaining unit and thereafter returns to a position
within the bargaining unit, shall receive their accrued bargaining unit seniority minus the time they were

outside the bargaining unit.
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- 156 . Senlorltv ef Premdent Notwrthstandzng therr ‘position on the _geniority. Ilst the association
Presrdent in the event of a Iaycff ‘of any type, shalt be ¢ontiritied at work:as long as there is a job in the
- Sheriff's Office which he/she can perform and shall be recalled to work in the event of a layoff on the first
* open job in Sheriff's Office which they can perform, - The president shall be a regular employee and shall
have completed the probationary period in his/her current position. - ‘

16.7: Lavoffs.

A.  Regular Employees: The Employer may layoff a regular Employee when
. deemed necessary, by reason of shortage of work or funds, the abolition of the
position, material change ‘in the organization of the Sheriff's Office, or for other
related reasons which are outside the Employee's control and which do not
reflect discredit upon the services of the employee. The duties performed by an

Employee laid off may be reassigned within reason to other Employees already =~

workrng who hold posrtrons in approprlate classes

B. ' Otder of Layoff: Layoff of Employees shall be made first by inverse order of their
seniority within a position classmcatron within a division.

C. Bump-Down Rights: A bargaining unit member who receives a layoff notice shall
be provided with a list of lower job'classifications within the bargaining unit, for
which they may bump downward, by seniority into, providing that they are able to
meet the minimum qualifications for thé position they are bumping into.

'D. ° "Requests for consideration for higher job classification: “A bargaining unit
member who receives notice of layoff may make written request to the Sheriff for
consideration for any open position within the Sheriff's Office, provided that they
qualify for the position and successfully complete the selection process for the
position applied for. = Current employees shall receive preference above
appllcants from outside the agency. .

E. . Nofice of Layoff: The Sheriff shall give written notice to the Director of Personnel
and to the Employees and Union on any proposed layoff. Such notice shall state
the reasons therefore and shall be submitted at least two (2) weeks before the
effective date thereof.”

15.8:  Recall Procedure. 'When the worklng force is increased after a layoff, Employees will be recalled
in inverse order of layoff. Notice of recall shall be sent to the Employees at the last known address of
registered mail or certified mail. If an Employee fails to report for work within ten (10) days from date of
mailing .of notice of recall, he shall be considered to have quit.

ARTICLE XVI
TRANSFERS, VOLUNTARY DEMOTIONS AND PROMOTIONS

1‘61 TRANSFERS:}',, defi ned as’ movement from one posmon within the bargalnmg unrt to another
posrtlon which is at e same pay grade .

A bargalnlng unit member may make written request to the Shenff for consrderatlon for the
next available open position within the Sheriff's Office, provided that they quallfy for the
position and successfully complete the selection process for the position applied for. ‘Current
_employees shall receive preference above applicants from outside the agency.For purposes
of preference, those employees that are at age 50 years or older, shall receive the highest
level of preference for transfers.
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. 16.2: ~ VOLUNTARY DEMOTIONS: defined as movement from one position within the bargaining unit

to another position at a lower pay grade. i
' A bargaining unit member may make written request to

next available open position within the Sheriff's Office,

pasition and successfully complete the selection process

the Sheriff for consideration for the
provided that they qualify for the
for the position applied for. Current

employees shall receive preference above applicants from outside the agencey. For purposes
of preference, those employees that are at age 50 years or older, shall receive the highest
level of preference for transfers. Demotions under this article shall be considered voluntary
and thus the employee shall receive the rate of pay associated with the new position.

L

16.3: . PBQ__I_VI_OT_I‘ONS: _definedl as moyem_ent to a higher paidfpgsition grade within the Shériff’s Ofﬁcé..

A Within the Bargaining Unit: ' A bargaining unii member may make written request

to the Sheriff for consideration of promotion

within the Sheriff's Office, provided

that they qualify for the position and successfully complete the selection process
for the position applied for. Current employees shall receive preference above

applicants from outside the agency.

B. The minimum service requirementsfor promotional consideration:

Classification Change.
+All Bargaining Unit Positions

Requirements
Suiccessful completion of probation

“priot to promotion

. Detective / Deputy Investigator

Sergeant

An._employee may test for promotion if they wi

. Three years continuous service in

the Police Services Division.

Three years continuous service

in the Division where the promotion
is to occur.

II' meet the minimum promotional

requirements within the life of the eligibility list [see 16.4(E) below]. An individual cannot
.be considered for actual promotion, however, until the minimum service requirement is

satisfied.
C. ‘The promotional process Wi_il include the following components:
Sergeant or Detective Deputy Sheriff
a. Written Test. .. 47.5% ~  a. Written Test .. 44%
b. Oral board. . . . 47.5% b. Oral board . . . 44%
c. Seniority*. ... 5.0% c. Certification . . 02%

: - d. Seniority*. . . . 10%

100.0% L = 100.0%

* Seniority will be determined as follows:

Sergeant or Detective: 0.083 point per completed month of full time servicé, up to

five (5) percentage points.

Deputy Sheriff: 0.166 point per completed month of full time service, up to ten (10)

percentage points.

D. Assessment Center. An assessment center selection process may be used in
addition to the written test, oral board and seniority. The Employer will test not
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7 legs than the top three (3), candidates, as-determinéd by written. test, oral -board

and seniority. The Union will be given notification of the change in a reasenable
period of time. The Union may challenge the change if the Union has just cause
to believe the change will result in an arbitrary or capricious’ selection process.

-The Union and employer agree to expedite any arbitration in order to facilitate the

selection process. The Sheriff will choose for promotion from those “qualified” or
"highly qualified”, except the Sheriif may bypass for cause as defined in section
16.4(G). Empioyees rated other than "h1gh|y qualified” or "qualif‘ ied" will not be

-.i, selected,,

16.4: For AIl Promotlons

Lbaoade

" Administrative ‘Review for Promotional ‘Potential: * The' Sheritfhall také stich
.measures .as he feels necessary to evaluate the promotional potential of
candidates and reorder the numerical list of candidates formed through the

: ..;‘cumulatwe scores of compaonents (a)-(d) above. Such evaluation will be neither
arbitrary nor capricious, and adjustments of the list will be based on just cause.

The maximum number of candidates to be given ‘an Oral board will be twenty-

... one (21) per test.cycle. Selections for oral boards will be based upon the twenty-

one (21) highest written test scores.

Should a challenge arise as a result of an adJustment belng made in the list

... based on Section 16.4(A) above (Admmlstrahve Review), the Union and the

* Sheriff agree to seek an expedited arbitration settiement.

" Once an eligibility list is established pursuant to Section 16.4(A), all promotions

will be in numerical order beginning with top position, except as noted in 16.4(G).

Testihg will be conducted on an "as needed" basis, i.e., when positions are

.actually available or can be reasonably anticipated within the foreseeable future

(90-120 days). The decision of when to test will be made by the employer,

e except that, for.promotion from corrections officer to deputy, a testing will be held
~-in. March of_ each year. Once a testing has been conducted, the resulting

o ellglblllty list. will. remain.in_effect as follows (a) for promotion from corrections to

o Police Services the list will remain 'in effect until' there are no candidates

remaining on the list who have scored a minimum of 70% on the written test and

-a minimum of 70%.on the oral board, or the list is superseded by a list from the

most recent testing; (b) for promotlon to sergeant, the list will remain in effect for
18 months from the day of the last oral board or until the individuals on the list
have been either promoted, found to be " not yet qualrfled” by an assessment
center or bypassed for cause. .

Whena posmon becomes vacant, the Sheriff agrees to promote an individual to
that position within ninety (90) days. This section will not be interpreted to mean,
however, that the Sheriff relinquishes his right to hold positions vacant or
eliminate positions based upon budgetary or other management or operational
needs, as further defined in Article XXIX of this agreement.

Once an eligibility list is established pursuant to Section 16.4(A), all promotions
will be in numerical order, except that the Sheriff reserves the right to withhold
promotion and bypass individuals for just cause, such cause including but not
limited to a serious violation, or repeated violations, of policy and procedure/rules
and regulations, decline in the quality of work performance, or have not met the
minimum service requirements for the promotion. The employee bypassed will
be informed of the reasons for this action.
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16.5: " In the event an employee is. promoted, transferred or voluntarily demoted as outlined in Article
XVI, from: one classification to another classification within the bargaining unit, and that employee is
unable to satisfactorily perform the duties of the new classification within the probationary period, or
wishes to rescind the promotion for just causes, the employee shall be retumned to their ‘previous
classification without any loss. of seniority within that classification. The employee shall assume the rate

of pay of thejr former-classification.

ARTICLE XVIl .
GRIEVANCE PROCEDURE

17.1: .+ Purpose. The purpose of this grievance procedure is to establish effective machinery for the fair,
expeditious and orderly adjustment of grievances. Grievances within the meaning of this procedure shall
consist of all disputes about interpretations of particular clauses of this agreement, and about alleged

violations of this Agreement.

17.2: Informai Resolution.  The -informal resolution of differences or. grievances is urged and-
encouraged to be resolved at the lowest possible level of supervision.

517.3:+ Timely Action. Immediate supervisors, commanding officer, and reviewing officers shall congider
promptly all grievances presented to them and, within the scope of their authority, take such'timely action
as is required. Employees must file a grievance within fiteen (15) days of when' the employee should
“’have reasonably-known: of the alleged violation.- Each side will advance the.grievance in a timely fashion.
. “Should either side decide that the time limits need to be followed as exactly. written; one ‘side shall notify
-the other to ddvance the grievance exactly according to.the time limits: as written.. lnl w's

17.4: Grievances shall be processed according to the following procedures:

Step:1. An Employee who has a grievance may.discuss his complaint wi__th__'h,i'_s".immta:diate
'supervisor, with or without the. presence of his Steward.. The parties. shall
‘discuss the complaint in a fair manner and shall make every effort to reach a
satisfactory settlement at this point. The supervisor shall make arrangements for
the Employee to be off his job for a reasonable period. of time in order to discuss
the complaint with his Steward. ’

Step 2. If the Employee does not desire to discuss the .comiplaint ‘with . his immediate
supervisor or if the matter is not satisfactorily settled by such a discussion, the
aggrieved Employee shall submit a signed and dated grievance to the First
_Lieutenants level or the immediate supervisor if the First Lieutenant is not
available. Such report shall be in writing and shall set forth the nature of the
grievance, the date of the matter complained of, the names of the Employee or
Employees involved and the circumstances surrounding the. grievance. The
Steward shall then meet with the first Lieutenant in an attempt to resolve the
grievance. The discussion shall take place within 10 calendar days of the receipt
of the grievance by the Employer and a decision in writing must be rendered by
the First Lieutenant within 3 working days after discussion with a copy of said
decision going to the Employee and President. If the First Lieutenant is unable to
meet within this time period, the grievance shall automatically move to Step 2A.

Step 2a. If the grievance is not satisfactorily settled at the 1st Lieutenant, the steward shall
appeal to the Division Commander. This meeting shall be held as soon as
mutually agreeable time can be arranged. A written decision.shall be reduced by
the division commander within ten (10) calendar days of the meeting.

Step 3. If the grievance is not satisfactorily settled as a res_ult'of this meeting the Steward
shall appeal such grievance to the Undersheriff. A meeting shall be had with the
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Undersheriff, the Steward receiving the original grievance and the aggrieved

‘' ‘'member‘and as: ‘soon as a mutually agreeable time :can be ‘arranged ‘or no later

~ than (10) calendar-days and a written. decision shall be rendered: by ‘the
““'UndersherlffWIthm f‘\/e (5) days of the' meeting CL I H

LCStepgl T e the grievance is not satisfactorily settled asra result of this meetmg, the
Steward shall appeal such grievance to the Sheriff: A meeting shall-be had with
the Sheriff, the Steward receiving the original grievance and the aggrieved
member within seventy-two hours and a written decision shall be rendered by the
Sheriff within'five (5) working days.of the meeting.

~ Ifan answer of the Sheriff is unsatisfactery to both the Union and the. Employee

' 'the grievance may be submitted fo 'a mutually agreeable -arbitrator: . Stuch

- demand for arbitration must be submitted by the Union within: thirty (30) ﬂays of

the completion of step 4. If the parties are unable:to agree as to,an arbifrator

within thirty (30) days, the services of the American Arbitration Association shall

" bé used in making a selection: The: demsron of the arbltfater shalh be bindmg on
both parties. ’ . v . 3 T

"175:  Arbitrator. If a grievance i5 submitted to an arbitrator, the County and the Union- shall each pay
one-half of the arbitrator's fee. ! i BEME BT

17.6: = Power' of Arbitrator.  An arbitrator shall have no power to. add to, or to: suhtract from or modlfy
any of the terms of this agreement, nor shall he substitute his discretion for that‘of the Employer or the
Union where such discretion has been retained by the Employer of the Union, nor.shall-he exercise any
responsibility or function of the Employer or the Unlon

17.7: Time Limitations. All appeals under this Sect:on must be made in wrlt!ng within five (5) working
‘days after the decision has been made and communicated to the' Employee. If no appeal is taken within
the time limit, the Employee andfor the Union shall be deemed to have accepted the decision.
‘Conversely, if an angwer in writing is not preséented to the Union representatwe where required, within
the prescribed time limit, then the matter shall be deemed to be settled in the Union's favor. Time limits
may be waived if mutually agreed to inwriting.

- 17.8:  Grievance Form. The Union shall furnish grievance forms ThlS form shall be used in filing a
'\"_f‘:;grlevance One copy of the form shall be the property of: Employee fi Img the grievance. ‘

17.9: Individual Grievance. Notwithstanding any other provisions herein, individual Employees may
~ present their own grievances to the Employer and have them adjusted Without the intervention of the
Steward or U!'IICH'! officers; provided, however, that the Employer has.given to the Steward or Union
officers notice of the grievance. In'no event shall any stich ‘adjustment.be:contrary to or inconsistent with
_the terms of any agreement between the Employer and the Union

17.10:" D|SC|pI|ne mvolvmg any loss of time or pay W|ll be advanced dlrectly to the Undersheriff's step
: ’WIthln 10 calendar days ke

ARTICLE XVIH
DISCHARGE AND DISCIPLINE

18.1:  Notice of Charges. Prior to any discipline or discharge of bargaining unit members the employee
will be provided a written notice of charges, which shall contain the specn‘lc sections of rules and
regulations and/or appropriate law or ordinance which the member is alleged to have violated.
The notice of charges will be served on the employee at least ten (10) business days prior to any
disciplinary action being taken. The employee shall sign a copy of the notice of charges with the
understanding that said signing does not necessarily constitute ‘aceeptance thereof,
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A Hearmq in front of the Sheriff. A member may request a heanng in-front of the Sheriff or
his designated representative (not more than two persons ) after recelvmg a wrltten notice
of charges.
1). The hearing. must be. requested by the employee in wrltlng. wrthrn five (5)

‘business days of receiving the notice of charges.

2). The hearing will be scheduled no sooner than five (5) business days from date of
request.for the hearing and no later than ten (10) business. days from the date of
the request for hearing. These tlme periods may. be walved Af. acceptable to the

employee and employer

A ;-3),-“ "5-After belng served W|th a notlce of charges no member shall be required to
make any: statements. concernmg ‘the alleged offense prior tp the hearing.

Pre-determination Hearing. Before any disciplinary action is taken against a member, he shall be

given an opportumty to state his position and offer any ev1dence lmmedlately available to the
superior officer who is rendering such discipline. : =B

Notice of Discharge or Discipline. - Notlce shall be given to the Union by the Employer of any
discipline or discharge within forty-eight (48).hours following the- invocation of such discipline or
discharge. The notice will normally be delivered to the steward or alternate. If either the steward
or an.alternate is not available, an electronic transmission. of the notice of discipline will be sent to

Union headquarters.

A Charges and Specifications. The charges resultlng |n such dlsmpllne or discharge shall
be reduced to writing within forty-eight (48) hours by the commanding officer
recommending.the action. to the .Sheriff. The Union will receive notice of the final
-disposition of any disciplinary action... The employee shall sign a copy of the notice of
discipline with the understandmg that said signing. does not ‘necessarily constitute

acceptance thereof.

1) Specific Sections. Such notice of dlsmplme ‘shall cnte the specific sections of
rules and regulations -and/or approprlate law or. ordmance which the member is

aIIeged to have violated.

Regresentatron At all - stages of a Oft'ce policy wolatlon investigation, or the disciplinary
procedure, a member, against: whom charges have been made may be represented by a

steward, union officer, or attorney.

Past Infractions. In imposing any discipline-on a current charge, the Employer will not base. his

decision upon any infractions of County or Offlceal rules or-regulations which. occurred more than

two (2) years previously, unless directly related to the current charge.

:Verbal Reprlmand Verbal reprrmands are the lowest level of dlsmpllne and | may be documented

in writing in the employee’s personnel file. Verbal reprimands shall be exempt from the grievance
process.

Contlnuatlon of Benefits.. If a member is suspended for d|smpl|nary action, he shall not receive
pay; however, he shall receive all other County benefits. -

Relieved of Duty. In the event a member is relieved of duty, he may be taken off the payroil and
shall turn in his Officeal equipment. Relieved of duty shall be used by the Office for awaiting
criminal trial implementation and decision. In the event a member is exonerated of the charges
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ing the relieved of duty, he shall be reinstated to prior position and compensated for all back
 and benefits lost due to the relieved of duty. Except when there is-a criminal prosecution

“Hithofized by a prosecutor or city attorney ‘relieved of duty shall not Iast ‘more than thirty (30)

days.

Rea33|gnment The Ofﬂce may. at its discretion, reassrgn a member-instead ‘of taking one of the

actions described abové tintil the*investigation is ‘complete.  Siich réassignment shall be without
prejudlce

be’ guaranteed the followrng rights . but this section shall not be

1ghts Each ‘member -shall

“construed as a section of limitstion; :

A.  Any member who is accused of vrolatmg any c:nmrnal law, City, State, or Federal
shall'b& entitled to his full’ rlgh’*'under the State and Federal constitutions without being

disciplined for‘exercising such rights unless specifically accepted in this Agreement.

CUUBL TUAftef @ membeér ‘is «ordéred to ‘make any written: staterment ifi:résponse to any
alleged misconduct ér-possiblé misconduct on” his part, - he shalIJ‘- have a reasonable
amourit of time from the time of the"order in-which:to comply. ~ * =~ 7

1. Any member who is ordered to make a written- or verbal statement, or
answer questions pursuant to an mternal rnvestlgatlon shall comply subject to
the reCelpt of Garrlty warnmg -

EE An association’ officér, counsel or: both shall have’ the rrght te be- present at all
d|$C|pI|nary hearings at the request of the member and shall further:have- the right to be
present during all administrative and mvestrgatory proceedlngs when the mvestlgated
oft'cer must be present = ; Loy

D. A member shall have the right to -have counsel present at any disciplinary
proceeding ‘where * testlmony IS glven to have counsel cross—examrne all witnesses
against the member. , :

: E. No member shall be prohibited from engaging in political activity, either partisan
" or non- partrsan except when actually on duty, or while:in ‘uniform of while acting in an
official capacity as a police officer, except as where altowed by law.

F. . Ifan employee's disciplinary penalty is S|mply modified or lessened to the extent
that he has a claim for partial back wages during a period of suspension-ds. the restilt of

" the modification or the l&ssening of the penalty,’ claims for back wages shall be limited to
the amount of base wages that the employee othé&rwise wouldhave earhed:

‘Special Inactivation. If any member while in the line of duty lawfully kills another person, or

‘wounds another person with a* flrearm, or is present-as an actual. eyewitness. of the Killing of

another person, or is present as an actual @yewitness to the murder or. the attempted murder of a
fellow employee where that employee is seriously wounded, they will subsequently be placed on
Specral Inactivation recelvrng full pay and beneﬂts for a period of - four (4) days except. during
periods of emergericy. )

A. During the four (4) days, the employee will make him/herself available for
investigative purposes. The employee shall not, however, be required to cancel pre-
existing appointments with doctors or psychologists, except that such unavailability will
not last more than three (3) hours.
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B. Before returning to active duty, the employee may be required to be interviewed

by a psychologist or psychiatrist of the Office’s choosing who, at no expense to the
employee, will assess the employee's fitness for duty. - S

: ARTICLE XIX
LIMITATIONS OF AUTHORITY AND LIABILITY

'19.1: -No employee, union member or agent or the Unioh shall be.empowered to call or cause any
strike; work stoppage or cessation of employment of any kind whatsoever. . . it
482 The authority of the-Union stewards shall be limited to acts or functions which said stewards are

expressly authorized to perform by this Agreement and by the Executive Board of the Uhi@n{: R

19.3: The Employer and the Sheriff agree that they will allow the proper accredited representative of
the Local Union access to the administrative offices of the Sheriff's Office at any reasonable time for the
purpose of policing the terms and conditions of this Agreement.

-19.4:  :The Union shall have the right upon reasonable notice to .examine time sheets at the Sheriff's
-office and any other records pertaining to the computation of compensation of any emplpye’e whose pay

is in dispute, or any other records of the Sheriff's Office pertaining to a specific grievance.

19.5: Itis the intent of the parties of this Agreement that the grievance procedU_’r_e,heréin shall serve as
a means for the peaceable settlement of all disputes that may arise between them concerning the terms
of this Agreement. Recognizing this fact, the Union agrees that during the life of this Agreement, neither
the Union, its agents nor its members, will authorize, instigate, aid or engage in a work stoppage,
slowdown or a strike against the County and/or the Sheriff. The County and Sheriff agree that during the
same period there will be no lockout. Any individual employee or group of employees who willfully violate
or disregard the arbitration and grievance procedure set forth in ARTICLE XVII of this Agreement may be
summarily discharged by the Sheriff without liability on the part of the Sheriff or the Union.

ARTICLE XX
STEWARDS

20.1: The Employer recognizes the right of the Union to designate a President and six Executive Board
Members and alternates from the seniority list of the Sheriffs Office. The Union agrees to supply the
Employer the name of the President, Executive Board Members:and alternates. ; o

20.2: The authority of the President and Executive Board members and alternates so designated by the
Union shall be limited to and shall not exceed the following duties:

A. The investigation and presentation of grievances to the proper Command Officer
_in accordance with the provisions of the collective bargaining Agreement;

B. The transmission of such messages and infprmainn which shall originate with,
and are authorized by, the Police Officers Association of Michigan, or its officers,
provided such messages and information:

1. have been reduced to writing, or,

2. if not reduced, are of a routine nature and do not involve work stoppages,
slow-downs, or any other interference with the work of the Sheriff's Office.



31

Washtenaw County/POAM

Effective January 1, 2015 to December 31, 2019
SIGNATURE COPY

ldentandExecutlve Board Members and: alternates have no authority o take any action
intérrupting the efficient ‘operation of the: Sheriff's Office except’ as authorized by official action of the
Police Officers Association of Michigan. = "~ 77 . o D e D

20.4:  The sheriff recognizes the limitations upon the authority of President and Executive Board
Members and their alternates, and shall not hold the Union liable for any unauthorized acts. The Sheriff,
in so recognizing such limitations, shall have the authority to impose proper discipline up to an including
discharge, in the event the steward has taken action, slow-down, or work stoppage in violation of law or of
this Agreement. ~ President and Executive Board Menibers shall be permitted reasonable time’ to
investigate, present and process grievances on the premises of the Sheriff's Office without loss of time or
pay during his regular working hours. Such time spent in handling grievances during the Sheriff's regular

regular scheduls of

working hotirs shall be considered working hours in computing*6vertime if within the'
the President'and Executive Board Members. '

| ARTICLE XX
ABSENCE

21.1:  Any 'ernp_loyeé desiring a leave of absence from his employment shall secure writtén permission
from'the Sheriff or Undersheriff. The maximum leave of absence shall be for tfiifty (30) days and may be
extended for like periods. Permission for extension must be secured from the Sheriff or Undersheriff.
During the period of absence, the employee shall not engage in gainful employment. Failure to comply
with this provision shall result in the complete loss of seniority rights for the employees involved. Inability
_to work because of proven sickness or injury shall not result in the loss of seniority rights. '

21.2: The Employer agrees to grant necessary and reasonable time off, without discrimination or [0ss
of seniority rights and without pay, to employees (not to exceed 2) designated by the Union to attend a
labor convention or serve in any capacity on other official Union business, provided 48 hours ‘written
notice is given fo the Sheriff or Undersheriff by the Union specifying length of time off. The Union agrees
that in making its request for time off for Union activities, due consideration shall be given to the members
affected in order that there shall be no disruption of the Sheriff's operation due to lack of available
employees.

21.3: The Employer agrees that a member may have a year's leave of absence without pay or benefits
but without loss of seniority to attend union business.
"21.4: Maternity Ledve. Employees who bécome disabled‘due to pregnancy shall'be entitied to use the

benefits of the sick leave procedure fo the following:™

A.  The Emplojer shall be notifiecd as soon as possible after such medical
confirmation or preghancy is réceived; such notice shall'include estimated-date of
delivery.

B. " An Employee will not be allowed'to return to work after delivery until she has

supplied the Employer with a statement from her physician that she is physically
or medically able to return to her duties as a Washtenaw County Employees.

C. Pregnancy sick leave may commence at any time after the Employee's physician
has confirmed the pregnancy. An Employee may continue to work after
pregnancy is confirmed so long as her condition, as determined by her physician,
permits.

D. When an Employee has éxhausted all her accrued sick leave benefits and is
physically unable to return to work, such Employee shall be entitied to a leave of
absence without pay, not to exceed six (6) months.
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Upon return to work after a Maternity Leave the Employee will be reinstated to
the position held immediately prior to the leave.

ARTICLE XXII

22.1:  There is one Pension Plan in effect. the Municipal Employees Retirement System (MERS) as
defined by the MERS Pension System.

MERS BENEFITS

H.

Effectlve 1/1/04 — Arbitration Award dated lVlay 10, 2006

75 multlpller '

.lnal Average Compensatlon -3, (FAC 3)
‘}?F‘-SO waiver.

; ' Employees shall contrlbute an annual actuanally determined amount to MERS
. Plan..

Effectlve 1I1I15 Employee contnbutlon to MERS at 8%

: ~ An employee who is injured and is unable to work, shall apply to MERS to

receive a Dtsabllsty Retirement and shall receive a retirement of seventy (70%)

" percent of final average compensation, Iess Worker's Compensation payments

Employees retiring under the MERS plan shall receive full health coverage for

. ;the retiree, spouse and dependents The employer shall pay the full cost of the
MERS plan and health msurance

The employees in the MERS Plan shall pay for the cost of the lmprovements set

ﬁforth above as. actuarlally determlned on an annual baS|s

Retlree Healthcare:
1. For employees hired prior to 1/1/15:

Shall receive credit of 5% per year toward their retiree health care
premlum In the event that such employee retirees with 20+ years of
service with Washtenaw County, he/she shall receive PPO2 for retiree
health care with 0% co-pay for the health care premlum

In the event that an employee waives retiree health care benefits, _}he/she
shall not be subject to $75/month premium sharing, and will not receive
any further waiver compensation for health care benefits. i

2, For employees hired 1/1/15 and thevreaf;ter:“ ;

Shall receive active healthcare benefits as'negotiated. However, the
Employer shall establish a retiree health reimbursement account (HRA)
with the following Employer pre-tax contributions for new hrres

e 0-10 years $100/pay $2,600 annually
e 11-15years  $125/pay $3,250 annually’
e 16-20 years $150/pay $3,900 annually
o 21-25years $175/pay $4,550 annually
e 26+ years $200/pay $5,200 annualily
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In the event an employee separated from County employment after 10
year of service, and prior to formal retirement, he/she would have access
to 50% of the funds available in their HRA account. Such account would
be split and the employees 50% would either be transferred to another
qualified plan, or subject to IRS / federal regulations.

Upon normal retirement eligibility, and correspondlng retirement, retlree
would not receive any continuation of health care coverage, however,
would have full access to his/her HRA account. for.eligible medlcal
expenses as defined under IRS Section 213(d)- :

" In'the event an employee is declared to'be duty dlsabled as defined by
MERS,. prior to his/her normal retirement eligibility, hefshe_shall retire
and receive equivalent to an active County health care benefits in
retirement. ‘He/she shall forfeit their HRA atcount balance to
Washtenaw County as payment for su:ch_ bepe,f its.

... Employees shall contribute 1% of bi-weekly wages intended to assist in
" the funding of retiree health care in the event of an active duty disability.
- These funds shall.be deposited bi-weekly in his/her MERS account. In
the event the employee retires from Washtenaw County, such funds will
..., .. revert to the County and deposited in the VEBA Trust. In the event the
.. ._.employee does not retire from Washtenaw County, these funds continue
“to be the legal property of the employee and will not be reimbursed to the
County.

In the event of a non-duty disability retn‘ement as defined by MERS,
" he/she would have: immediate access to his/ter HRA account, as weII as
receive the employee’s VEBA contribution.

" 22"'5'2 Past_Law Enforcement Service. An employee may recelve addmonal service credit by
purchasing up to six years of past police, cofrection and/or communications ‘service prior to employment
for the Washtenaw County Sheriff's Office. The employee shall be respon3|ble for the full cost of such
purchase.

22.3: .In the event members of the Command Officers Association receive a pension benefit greater
than that in. effect as . of December 31, 1994, this beneﬂt shall be granted to members of the POAM

bargaining unit.

22.4. Pension Public Service Buy-Back. Members of the Washtenaw County Employees Retirement
System (WCERS) will be allowed the opportunity to purchase prior public service time consistent with the
ordinance amendment approved by the Washtenaw County Board of Commissioners on October 8, 1997,
and adopted by the WCERS Board on October 22, 1997.

22.5 Retiree Healthcare Contributions (VEBA):
1/1/2010 Employees shall contribute .5% toward retiree healthcare
1/1/2011 Employees shall contribute 1% toward retiree healthcare

Employee contributions for VEBA / Retiree Healthcare are held in a trust separate from the official
VEBA trust for retiree healthcare use ONLY. At such time the employee retirees, his/her
contributions and interest shall be officially deposited in the VEBA trust. In the event the
employee separates from County employment prior to being retirement eligible, all contributions
made to this fund shall be reimbursed to the employee.
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ARTICLE XXIil
CONTINUING BENEFITS OR DEDUCTIONS

23.1:  All deductions allowed by the Employer prior to this agreement shall continue unless canceled by
- the employee; such as, Group Car Insurance, Credit Union, etc.

~ ARTICLE XXIV
BONDS AND LIABILITY INSURANCE

241: Bonds. Should the Employer requite any Employee ‘to give: bond, cash:bond shall hot be
compulsory and any premium involved shall be paid by the Employer.

The primary obligation to procure the bond shall be on the Employer. If the Employer
cannot arrange for a bond within ninety (90) days, he must so notify the Employee in writing. Failure to
so notify shall relieve the Employee of the bonding requirement. If proper notice is given, the Employee
shall be allowed thirty (30) days from the date of such notice to make his own bonding arrangements;
standard premiums only on said bond to be paid by the Employer for bonds applicable to all other of its
Employees similar classifications. o .

If there 1§ any ‘excess premium to be paid, it shall be paid by the Employee. Cancellation
of a bond after once issued shall not be cause for discharge unless the bond is canceled for cause which
~_occurs during working hours, or due to the Employee having given fraudulent statement in obtaining said

bond. .

24.2: The County shall provide to all bargaining unit members, law enforcement officer professional
liability insurance with minimum limits of $1,000,000 per occurrence, subject to the terms and conditions

of the policy.

~ ARTICLEXXV
- LOSS OR DAMAGE

_~:25.1: Uniforms, equipment or personal items damaged in the line of duty will be replaced by the Office
. without charge against an officer's allowances provided the damaged equipment is turned into the Office

" and ‘the Undersheriff determines the equipment is not usable due to the damage incurred and if the
damage is clearly not the result of negligence on the officer's part. The Undersheriff's determination in

this matter is final.

ARTICLE XXVI
EQUIPMENT, ACCIDENTS AND REPORTS

26.1: A. The Employer shall not require employees to take out on the streets or highways
any vehicle that is not in safe operating condition or equipped with the safety
appliances prescribed by law. It shall not be in violation of this Agreement where
employees refuse to operate such equipment unless such refusal is unjustified, in
which case the employee may be subject to discipliné up to and including
discharge. ’ Ty om0 WYLE wEeR W

B. The employer shall not require a member of this bargaining unit to use, operate

or carry any equipment that is in disrepair, that malfunctions, or is unsafe where
such disrepair, malfunction, or unsafe status would impair or endanger.

26.2: Any employee involved in any accident shall immediately report said accident and any physical
injury sustained to his Command officer. When required by his Employer, the employee, before starting
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his next shift, shall make out an accident report ln writin on forms furnished by the Employer and shall
turn-in all available names and addressés-of witriesses to ‘any accidents. Failure to comply with this
. provision shall subject such employee to dlsc1pl|nary actlon by the Employer .

26.3: ~ Employees shall immediately, or at the end of the|r shlft report all defects of equrpment Such
report shall be made on a suitable form furnished by the Employer and shall be made in multiple copies;
one copy to be retained by the employee. No- employee_ shall be required to take out equipment that has
been determmed by the garage mechamc as berng i ’unsafe operatlng condition.

264 Fleet lssues Guu:leltne Regarding Driving Vehlcles in Excess of 85,000 Mlles

A. Procedural Guideline

R A RN 1. The purpose of this directive is to provide a ¢lear guideline on the issue of
) vehicle use and changeover. If ‘circumstances and/or operational
considerations change as they often doin equupment d|str|but|on or use,
we will change our practice accordingly

2. Deputies will not be required to drive fiilly marked pollce patrol vehicles in
- excess of 85 000 mlles except in cases of emergency

' The operatlve word here-is - requrred" Obvrously, if ‘a’ vehlcle has in

" excess of 85,000 miles and deputiés do not mind-driving the Vehicle, there
is no problem as long as the vehicle is scheduled for timely changeéver
and is safe. This happens with regularlty and may be appropnate for
certam ““take hortie” marked vehicles

26.5: Any and all working conditions, equipment, pohcres or procedures that may be unsafe
thus risking the safety or health of an employee or the general public, shall be reduced to a written report.

A Safety Committee compnsed of two ( ) members of the Police Officers Association of
Michigan appointed by the President, two (2) members representing the Sheriff and a representative
_.appointed by the County Board of .Commissioners shall review all written reports of conditions,
. equipment, policy or procedures that may be unsafe’ thus risking the safety and/or health of ‘the
. .employee(s) or the general public. Any unresolved lssues shall be resolved in accordance with the
grievance procedure. - g ] i

ARTICLE XXVII
WORKER'S COMPENSATION

27.1:  The Employer agrees to cooperate toward the prompt settlement of employee on-the-job injury
and sickness claims when such claims are due and owing. The Employer shall provide Worker's
Compensation protection for all employees. An employee eligible for Worker's Compensation will receive
in addition to his Worker's Compensation, an amount to be paid by thie Employer sufficient to make up the
difference between Worker's Compensation and his regular weekly income for a period not to exceed one
(1) year. Employees must be allowed time to.obtain regular medical treatment as requested/required by
the treating medical staff or facility if said treatments occur during working hours for duty related injuries.
Employees shall suffer no loss of wage or benefits.
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ARTICLE XXVIII
MILITARY S_ERV,ICE :

- 28.1:: . Reinstatement of Seniority Employees.. . Any Employes.who. enters info active service in the
Armed Forces of the United States, upon termination of initial term to include involuntary -extension of
such service, shall be offered reemployment in his previous position of like seniority, status and pay,

-unless the circumstances have so changed as to make it impossible or totally unreasonable to do so, in

which event he will be offered such employment in line with his seniority as may be available which he is

capable of doing at the current rate of pay for such work, provided he reports for work within ninety (90)

days of the date of such discharge or ninety (90) days after hospitalization continuing after discharge.

$28.2: Probationary Employees. A probationary Employee who enters the Armed Force ndmeeis the
foregoing requirements, must complete his probationary period, upon completing it, will_have senijority
equal to the time he spent in the Armed Forces, plus the probationary period. ’ ~

7253.37:) ' |eave of Absence for Veterans.

A Employees who are reinstated in accordance with the Universal Military Training
.. act, as amended, and other applicable laws ‘and.regulations, may be granted
. leaves of absence for a perjod not to exceed a period equal to their seniority in
‘order to attend school full time under applicable Federal laws in effect on the

date of this Agreement.

B. Employees who are in some branch of the Armed Forces Reserve of the National
Guard will be paid the difference between their reserve pay and their regular pay
with the County when they are on full time active duty in the Reserve and
National Guard, provided proof of service and pay is submitted. A’maximum of
two weeks per year is the normal limit, except the Employer may extend:this limit
in proper cases.

28.4: . Pay Supplement. In accordance with. the-LOU: dated8/27l08 :,r_"e'g,ardirviig‘ " Mllltary Stipplemental
Pay, upon receipt of Leave & Earnings Statement by the mobilized employee, the following supplement
shall beimplemented:” - . AT oy 7. h A ' -

3. Provide no more than a 6-month annual cap for employees that are mébilized,
which shall begin after the employee has been deployed for.a period of 3-
months. i R s Ll .

4. Continue health care ,benéﬁts for the mobilized employee and his/her family. In

the event additional coverage is selected by the employee during Flexible
Benefits Open Enrollment above the CORE benefit credits provided, such costs
shall be the responsibility of the employee upon return to active employment.

5. During the 1% 3-months, the mobilized employee may choose to use his/her
accumulated vacation, sick and/or compensatory time to supplement his/her
military pay.
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" ARTICLE XXIX
MANAGEMENT RIGHTS AND RESPONSIBILITIES

29.1:  Operation. The Union recognizes the prerogatlves ‘of the Employer to operate: and manage its
__affalrs in all respects in accordance W|th lts respon5|blllt|es and pewers of authorlty

el :
=l

29.2: ' Ovértime. The Employer has the right te'schedule: overtlrne work as feqwred in a'manner-most
advantageous to the Offi ice and cons:stent W|th the: reqwrements of mumclpal emplayment and the publlc:
safety i :

29.3:  Work Sehedu e. The Employer shall have the right to determine reasonable schedules to workmg
~hours and days lncludmg the asmgnment of leave days and to establleh the mthedsland processes by
which such ‘work is perfor‘med . O N

29.4: Discipline and Discharge. The Empioyer reserves the right to d"i'sciplli'ne and discharge for just
cause. FRiig SV 4 ok g T

29.5: Retention of nght The Employer resérvés: and retains, “solely.and exclusively, all rights to
manage and direct its work forces, except as expressly abridged by the provisions of this Agreement,
_including by way of illustration butnot limitation, the determination ‘of policies, operations, assignments,
schedules, layoffs, for the orderly and efﬂc:ent ‘operation ' of the:! County The Union recognized the

Sheriff's statutory rights.

29.6: Contracts. The Union recognizes that the ‘County and' Sheriff have statutory rights and
obligations in contract[ng for matters relating to’ municipal operations.: The right of contracting or sub-
contracting is vested in the County. The right to contract or sub-contract shall not be used for the
purpose or mtentlon of undermining the Union not to dlscrlmlnate agamet any of its members that will
result in layoffs.

.29.7:  Reclassification. The Employer reserves the right to reclass:fy eX|st|ng positions based on
:‘asmgnment duties and responsibilities “or- makes ‘ changes ‘in ‘assigned duties: and responsibilities;
" provided, however, no employee shall’ be ‘assigned' duties which -are not: ‘customarily ‘performed.: by
persons in his respective job classification. It is agreed that such reclassification shail:not:be arbitrary or
. capricious.

I
(Rrh

29.8: ' The Sheriff shall establish & detective"classification; “assigiiments ‘of which shall be made in
accordance with Article XVI. The Sheriff shall have the right to determiné the number of positions that
shall exist in said detective classification. It is further understood that the Sheriff is in no way bound in
making said determination by the ‘composition ‘of that which is commonly and currently known as “the
Detective Bureau". It is understood that the Sheriff retains the right to assign employees to perform plain
clothes investigate dutiés on a temporary basis as he shali deern appropriate or necessary.

29.9:  If other sections expressly abridge this section, the other sections shall govern.

ARTICLE XXX
UNION RIGHTS

30.1:  Discussion of Union Business. Members shall be permitted to discuss Union business with other
members during their duty hours, provided such discussions shall not interfere with the performance of
the member's duties.

30.2:  Bulletins and Orders. A copy of any order, general order, rule, regulation or training bulletin shall
be made available to the President for the Union.
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30.3: Special Conference. Special conferences on important matters will be arranged between the
“Union and the Sheriff or the County of their designated representative upon the request of either party.
‘Such meetings shall be between one or more representatives of the Employer and representatives of the
Union. Arrangements for such special conferences shall be made in advance and an agenda of the
matters to be taken up at the meeting shall be presented at the time the conference is requested. Matters
taken up in special conferences shall be confined to those matters included in thé agenda, unless both
parties agreé to include other items. Conferences shall be held on a workday. | N

30.4: Equality of Treatment. It is agreed by the Employer and the Union that the County is obligated,
legally and morally, to provide equality of opportunity, consideration and treatment of all members of the
Union and to establish policies and regulation that will insure such equality of opportunity, consideration
and treatment of all members employed. by the Sheriff in all phases of the employment process.

Established policies and regulations shall be followed equally by all personnel of the Sheriff's Office,

30.5:  Sheriff's Office Personnel File. A member of the Union's Sheriff personnel file shall be kept under
the direct control of the office of the Sheriff or Undersheriff. _

A All- personnel, records, which- include home addresses, phone numbers and
pictures of members, shall be kept confidential and never released to any person
.- other than officials of the Office, other law enforcement officers or upon written

. .. authorization of the member involved, Sy e eingdi

B. . A member shall-have the right to inspect His official personnel record, whérever
kept, twice a year or more often for good cause shown,

C. Inspection shall be during regular business hours (Monday through Friday, 8:30
. am. - 430 p.m) of the respective repository and be conducted under
* supervision of the Office. Said member, or former employee, shall have the right
to make duplicate copies of his own, at his own expense. No records, reports,
investigations, evaluations or similar data belonging in the Personnel File, or
Medical File, shall be hidden from a member's inspection, except as permitted by

the Bullard-Plewicki Act. :

D. A member shall have the right to include his personnel record, and in any other
file kept by the Office, a written refutation of any material he considers to be
detrimental and to request its removal.

E. Members may inspect their Personnel File upon retirement and thereafter.

F. Reprimands issued shall be removed from the employee's file after two (2) years,
if there are no additional disciplinary actions within the said two-year period, if so
requested and approved by the Sheriff. ’

G. All Sheriff personnel files must be kept and maintained in the confines of the
Sheriff's Office so as to secure their privacy.

ARTICLE XXXI
GENERAL

31.1: Non-Discrimination. No persons employed by the County nor applicants for the County
employment shall be discriminated against because of race, creed, color, sex, sexual preference, national
origin, physical handicap, age, height, weight or marital status (except as it relates to a bona fide
occupational qualification reasonably necessary to the normal operation of the business). Active efforts
shall be made to encourage applicants for the County employment in all Offices from all segments of the
community, with special emphasis on under-represented or under-utilized minorities. The County shall
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take steps to assure that employment assignments and promotions. are given 'in‘ah ‘equal, non-
. discriminatory basis. Membership in the Union shall be open to evéry employee covered by this contract
~ on a non-discriminatory basis. ' 3 o e VI Ry B

- 31.3; Aid to Other Or_qan__i'zat'itms'..‘ ~“The Employer will not aid, -promote or finance any labor group or
organization which purports 'to engage in collective bargaining or make any agreement with*any ‘such

group or organization for the purpose of undermiring the Union.

_.31.4: _ Provision of Legal Counsel. The Employer shall provide to the Employes, such legal assistance

in conjunction with existing insurance coverage as'shall be required or needed as'a result of the acts
oceurring when and while said Employee is in the performahce of s police dilties and responsibilities.
This_shall apply only to civil suits and “"post cost” criminal prosecutions. Unless there'is ‘& conflict of

interést, the Corporation Couhsel's office must be used.

31.5:  County and Officeal Rules. The County or the Office may provide Personnel Rulés for use in'the
County or in the Office. In any conflict between the County or Officeal rules and this Agreement this
Agreement shall take precedence. It is agreed that Union members shall be part of a committee to
discuss and review prior to implernentation of any new Office Personnel Rules.

'31.6:  Temporary Assignments. Temporary assighments for the purpose of filling vacancies in positions
will be granted to a qualified employee for such job. ‘Stich employees will receive the rate of pay of the
higher classification for all hours worked while filling such vacancy. The Sheriff shall determine when a
vacancy exists and it shall not include filling in for members on routine vacations, sick or leave days. A
qualified employee shall include all those who are eligible or will be eligible within six (6) months to take

. the promotional test for the position involved.

31.7: Computation of Back Wages. No claim for back wages shall exceed the amount of wages the
Employee would otherwise have earned at the rate of the ’clas'sific‘étip‘n_.

31.8: Bulletin Boards. The Employer will provide bulletin boards in the Sheriff's Office which may be
used by the Union for posting notices, including, but not limited to, notice of the following types:

A Union Activities_.l
'B. " Notice of elections.
C Notice of resuits. of elections.
D. Notige_s of meetings.
E Miscellaneous items placed on the ‘board by Employees, such as “for sale"
notices. ' ’ '
F.  Notices of recreational and social events. :

31.9:  Jury Duty. An Employee who serves on jury duty will be paid the difference between his pay for
jury duty and his regular. pay. )

31.10: Educational Aliowance. Officeal personnel taking approved courses of instruction shall have their
entire tuition paid by the Office upon successful completion of each course, provided that such courses

shall have prior approval by the Sheriff for his designee.

, The Employer shall post a list of schools and training courses which it rriakes available to
Office personnel and will offer such schooling and training to a predetermined number of those
employees of the bargaining unit who request in writing their desire to attend. Seniority shall be
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considered in .the selection of employees who attend such schooling, and training. The decision of the
Employer in his sélection shall not be arbitrary or capricious.

\;;31.;1-_‘1: Salaned pefsbnhel shall not be required to fill in for pers_onnevl who may receive overtime éxlzept
in cases of emergency. - ' . N '

131.12° - The County agrees to cover all expenses incurred in the feeding and veterinarian care of canines
assigned to the Office under the following conditions: ; _. .

A Canine Deputies will be paid a rate of $8.00 per hour to provide feeding, care
and training for their dog at home during off-duty hours. In order.to reduce paperwork for
both employee and the employer, it is agreed that assigned Canine Deputies will receive
compensation for one (1) hour. This will be paid at the rate of fourteen (14) hours per
pay period (14 hours x 26.1 pays = 365.4 hours per year).

B. It is understood and agreed, that the decision to utilize a canine rests exclusively
with the employer. - Use -of the canine may be discontinued at any time. Overtime for
feeding, care and training of the canine ceases upon notification to the Deputy that the
services of the canine are no longer needed. -

C. The employer may at their judgment, either initially purchase and retain
ownership of the canine, or allow the Deputy to purchase and retain exclusive ownership
-, of the eanine.

D. CANINE OWNED BY THE EMPLOYER i , :

The employer agrees to pay for, or reimburse the Deputy for all feeding, care or
treatment of the canine owned by the employer; including veterinary bills: 1f the canine is
injured, on or off duty, any expense relating to the treatment of the canine will be the
responsibility of the employer. :

E. CANINE OWNED BY THE DEPUTY ;

The employer is not responsible for the expenses resulting from the feeding, care or
treatment, of the canine owned by the Deputy, including veterinary bills. If the canine is
injured, on duty, any expense relating to the treatment of the canine will be the
responsibility.of the employer (on duty includes all time working, training and in transport
to and from work and training assignments). If the canine is injured off duty, any expense
relating to the treatment of the canine will be the responsibility of the Deputy.

31.14: The Employer agrees that. Reserve Deputies will not be used at any time to replace certified law
.enforcement officers or for the purpose of filing allocated positions or for the purpose of avoiding payment
of overtime to certified officers. In situations where additional resources are desirable but overtime would
not be authorized, or there are no personnel available on an overtime basis, Reserve Deputies may be
utilized for the purpose of supplementing the regular workforce in situations requiring. additional resources
above and beyond the available and on-duty workforce. A ratio of MCOLES certified Sheriff personnel to
Reserve Deputies shall be no greater than 1:3. The Reserve Deputies shall be within sight and sound of
the certified Sheriff personnel for supervision purposes..

31.15:  Two-Person Patrol Cars. The County agrees that insofar as manpower allows, during the hours
of darknéss, all Washtenaw County Sheriff "Marked Patrol" units shall.be manned by two officers. In no
instance shall any officer be required to ride alone during the hours of darkness as any form of discipline.

31.16: The Employer agrees to reimburse employees who are required to use their personal cars while
on assignments at the current Internal Revenue Service (IRS) vehicle use rate. The County of
Washtenaw Standardized Travel Regulations Policy shall remain in effect for the life of this contract and a
copy of such policy shall be given to any employee upon demand.
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" 31:17: The Union will produice and supply copies of this Agreement to-all bargainiing uriit-mémb s A

, 31.18: Communications officers will be permitted two fifteen minute breaks during their eight-hour shifts.
* To'facilitate’ the ofderly opétation ‘of the Commuricatioris 8ection, it will'be the resporisibility of the “unit
supervisor, or in his/her absence the designated dispatcher, to coordinate when ‘breaks are taken: ‘The
supervisor or dispatcher, as well as the Communications Operator, will use good judgment in the prudent

~ exercise of this right, and will request or grant breaks only during those times wher
absent without impairing the safe and effective operation of the Office; * <~ " ..

31.21"Part-Time Employees.  Part-time employees-are not a full-tiiné classification. They may only be
* used on'alinited basis within the Sheriff's Office to'supplement, not supplant full-time staffing. Such
‘employées shall not be used to replace any full-time staff member or fill contractual Gverfime unless
- otherwise stated withiri this agreement. - For the below classifications, “may” is‘discretionary, i.e., the
employer may choose to use part time employees-for thé& below classifications’or not; but cannot expand
their use beyond these classifications unless negotiated.

~ @ "Court Security:” Paitime employees miay be uséd in court security furictions in the Gircuit and

District courts.” -~ -

b. Marine Safety: Seasonal employees may be used on a part-time basis in marine safety
JOperations; -t o0 - TR - | ‘

c. Dispatch Operations: Partf-time employees may only be used in Dispatch Operations to staff a
single designated part-time call-taker work assignment, which operates at management

discretion, with the below excepfions.” -

1." Part-time émployees will not be lised to staff full-time employee work @ssignments or fill full-
7 time‘émployee work assignment overtime except in ¢ases of emérgency. An emergency
shall be defined as an Act of God, which cannot be foreseen by the’Employer or an
emergency called by the Governor of the State of Michigan or a major disturbance or
disaster within the County. :

2. Howevef, pait-time cal-taker hours may befilled by full-timé employaes s follows:
i. - Dispatch qualified full-time employees will be offered call-taker overtime first.

ii. “In the évent that no qualified full-time employee accepts overtime for a call-taker
assignment, a Part-Time Call-Taker may be offered such hours inclusive of
~ “hours worked on holidays. For continuity of operations, once part-time -
" employees are offered and accept such hours; they may not be bumpéd frori‘the
* overtime hours by a full-time employee. The Tt g BT ST R

3. Definitions Particular to Dispatch Operations:
i. Full-Time Call-Takers: Communications Operators, in accordance with
Scheduled A of this agreement, assigned to call-taking duties. i
ii. Part-Time Call-Takers: Part-time employees responsible for réceiving 911 calis
for service, entering information into a computer-aided-dispatch system, E

answering routine business line calls made to the dispatch center, and
maintaining required records and data base entries.
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31.92: Take Home Vehicles. Take Home Vehicles will be provided to any bargaining unit member
subject to being on call, provided however that they are assigned as a Detective working in the Detective
Bureau or assigned to a Investigative Concept Teams (e.g.: Auto Theft, LAWNET, Major Crimes, Fugitive
Team, etc.), Secondary Road Patrol Traffic Deputies, the Marine Safety Coordinator and Canine team

members.

31.23: Polyaraph Operator. The Office has the right to hire part-time employees or contract for service
to perform polygraph operator related functions as long as these same part-time or contract individuals do
_not perform other barg_ai_ning unit work. '

' 31.24: .Corrections Division Transport. Inmates classified as level one (1) inmates shall be transported
alone, in one transport vehicle at a ratio of two (2) Transport Deputies per one (1) inmate. Two (2)

_ Transport Deputi€s in one (1) transport vehicle shall transport inmates classified at levels two (2) through
four (4). Inmate Transport shall include all time 'spent outside a secure correctional facility.

~ ARTICLE XXXII
RESERVE TO REGULAR RATIO

The Employer shall not exceed a ratio of 1 reserve for every 2 full-time MLEOTC certified employees in
the law enforcement division (detective bureau and road patrol). The total number of reserves shall
fluctuate with the staffing levels of the division listed above. ‘The number of MLEOTC certified employees

in the law enforcement division will be determined once a year during the month of January. Part-time or

open positions in the law enforcement division will not be counted. The employer will provide the union

with a roster.of reserve officers during each of the three shift bids, in Article V, section 5.8.

3 | ARTICLE XXXl
'PSYCHOLOGICAL COUNSELING AND EVALUATION

33.1: It is agreed by the Union and the employer that the following language shall govern fitness for
. duty psychological evaluations and counseling.

332" When the Employer has probable cause to bélieve an employee may b’?’{;‘_ﬁfnf;‘it’ffbr duty within'the
Washtenaw County Sheriff's Office, the Employer may, at the Employer's expense, direct an employée to
undergo psychological counseling and/or evaluation to determine whether the employee is fit for duty.

A. The Employer shall designate a psychologist to perform the counseling or
evaluation. The Union will have the right to challenge the selection for cause.

B. The employee will report at the time and place directed. When the appointrhent
i outside the employee’s normally scheduled shift, the Employer will have the
right to change the employee’s schedule. Time spent at the appointment will be
considered on-duty time. Employees will be given reasonable time to make the
necessary arrangements to be present at the evaluation or counseling.

C. The Employer will provide the evaluator with a document which specifies the
reasons for referral, relevant information from the pergonnel records, the
investigator's report and other relevant documentation. ~ e '

Any information provided to the evaluator will be provided to the employee and to
the Union at the employee’s request, prior to evaluation. Upon receipt of the
information that the employer provides to the evaluator, the employee shall have
the right to provide other information from his/her personnel file or any other
relevant information.
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D. After evaluation, the doctor shall report in writing to the Employer whether the
- employee is fit or. unfit for duty. If the employee has been found'to be fit for full,
unrestricted duty, the doctor’s report shall only state that the employee is fit for
duty, and no further action will be taken. If the employee is found to be unfit for
duty the doctor shall forward recommendations for further treatment and’ the

.. prognosis of return to restricted or unrestricted duty.

E." I the event an employee is found to be unfit for duty, the employee maly, at the
employee’s expense, have a doctor of his/her choosing evaluate the efmployee
with the same information provided to the Employer’s doctor. Should both
dactors concur, the employee will be required as a Gondition of employmenit to
follow the directions and specification of the Employers doctor. * Should’ the
doctors not concur, the Employer's doctor and the employee’s doctor shall
recommend an independent evaluation by a third doctor, who 'will evaluate the
employee at the employer's expense with the same information provided to the
Employer's doctor. The determination of the majority of the doctors shall be
placed into effect, subject to arbitration by either party.

F. An employee is entitled to assistance (in non-disciplinary situations) or
representation, (during the disciplinary process) from the Union. However, an
employee shall report when and where directed, and shall cooperate fully in any
psychological examination or counseling. No one shall be allowed to accompany
or represent the employee during the psychological examination or counseling.

G. Violations of rules and regulations may be a part of tie’ basis fof the empléy&r's
reasonable belief regarding an employee’s fitness for duty. The psychological
evaluation will pertain only to fitness for duty. Discipline for the rule violation will

- be considered separately. However, the employee’s psychological state may be
~ given consideration in assessing the proper discipline to be rendered. The
employer must consider the reports of all the doctors.
33.3:  The Employer and Union agree that should an incident arise that is ndt within' the' conditions of

- this psychological counseling/evaluation provision, the parties shall meet and attempt to, resolve the

ARTICLE XXXIV
COMMUNITY SERVICE OFFICER

. 34.1: Community Service Officers — Police Services: The Employer may hire Community Service
Officers (CSO) at a ratio of one (1) CSO to every six (6) authorized Deputy Sheriff positions.

. 34.2; Cc:~rr’1mlu'r_1it';fr Service Officers - Corrections: The Employer may hire Community Service Officers
(CS0) at a ratio of one (1) CSO to every six (6) authorized Correction Officer positions. The Employer
shall provide one (1) Corrections Officer position to booking/intake for each shift during a shift bid.

34.3: Cbm'rhun‘iﬁ/': Service Officers - Duties:

A. The CSO position is not intended to replace deputy or correction officer positions
within the bargaining unit, but to support the deputies or correction officers in the
performance of their various duties. CSO's focus on three (3) primary functions:

1. Relieving deputies and correction officers of routine organizational duties,
allowing them to increase the amount of time spent on enforcement,
prevention and inmate management activities.
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2. Responding to requests for service when such requests are of a minor
nature, and are not emergencies, do not require use of force or arrest
authority, and do not otherwise require the expertise and training of a
sworn deputy sheriff or of a correction officer. "

3. CSO/Corrections will assume responsibilities for tasks performed within
' the corrections division; asking booking and medical status question;
entering data collected during the booking process; processing all bonding
transactions: entering/changing court deposition information; answering
telephones and providing necessary information as required; contacting
_the courts, and other correctionalllaw enforcement agencies via telephone;
providing assistance with the processing of inmate accounts; compiling
reports; processing data and assisting in inmate programs facilitation.
'34.4: “Routine organizational duties” as used above means internal “housekeeping” duties, or contacts
with citizens regarding non-criminal matters. ‘Examples of these duties are answering telephones, picking
. up-and delivering mail, transporting vehicles, handling permits and fingerprinting applicants.

34.5; “Citizen requests for service”, as used above, means requests for service which are not
emergencies, not.in-progress, will not require arrest powers or use of force, and which do not require
extensive investigative training or experience. Examples of these requests would be property crime
reports without suspects and Property Damage Crashes (PDC's). . '

34.6: Properly trained CSOs may be used in other support activities, such as issuing parking tickets,
directing traffic, canvassing neighborhoods for crime leads, fingerprinting, assisting in crime prevention
-activities and handling animal control requests, including picking up and transporting stray animals,
completing animal bite reports and issuing citations for violation of related laws or ordinances. CSOs will
not be used to replace current animal control officers. e

'34.7: " CSOs are not authorized to carry firearms and will not exercise full deputy powers in the normal
course of their duties. CSOs will not respond as a primary unit to crimes in progress, police emergencies
_or situations likely to result in the exercise of full deputy powers,

34.8:  CSOs will wear uniforms which are easily'd,ié_tingujé_hébl__‘e from' thé deputy’ sheriff's class “A”
uniform and will be a distinctive different color than that of a deputy sheriff class “A” uniform.

34.9: - CSOs will, in the normal course of their duties (except for vehicle transport); use vehicles which
are clearly differentiated from marked patrol cars. CSO vehicles will be a different color from the current
marked patrol car and will not bear the MSA shield. Any lights used as emergency or warning devices
shall be yellow. The employer will have a reasonable period of time to provide these vehicles.

34.10: CSOs will be a full-time position.

34.11: Community Service Officers who are assigned to the property room are entitled to the equivalent
.of property officer wages. Any CSO assigned to the property room will receive a differential of 11% for

the. time assigned, except as noted in section 31.6 of the contract (persons filling-in for members on
routine vacations, sick or leave days shall not be entitled to the higher wage). )
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ARTICLE XXXV
UN’[F‘O’RMS

35.1° ""Only bargalnrng umt members shall be" permltted to wear’ the" non-supervisory uniforms of the
Washtenaw County Sheriff's Office, defined as the Clags “A* &nd Class “B" uniforms in Sheriff's
. Office . policy. = Non- -bargaining unit members (with the exception of full-time supervisory
personnet) shall not wear any uniform which is identical to or suffi iciently similar to the uniform that
. @ member of the general public: would reasonably conclude that the wearer is a bona fide, full-
A .i_;tlme employee member of the bargalnlng unit. To ach|eve thls dlstlnctlon in part:

" Reserve Deputy Sheriffs will have

'Shenff's Oﬁice staff not eligible to wear a Class “A” or “B” uniform will have a rocker
‘emblem affixed fo the sleeve of thelr‘ unlfdrm jacket ldentlfylng their designation within the
'Shenft’s Office, e.g., Ammal Control Marine Safety Community Service, etc.

___,Court Security Officers will have a rocker emblem aﬁ" xed to the sleeve of therr shrrt and

or outer garment entltled "Court Securrty” e

&r emblém affixed 6 the sleeve of therr shrrt ,a,nd

jacket or outer. garment entltled “R ; erve”

352 The six-point star breast and hat badges to be worn by POAM ‘Bargaining Unit personnel when in
uniform will have the Michigan Shenff Association Seal in the center of’ the Badge

and the word Reserve on the badge

. .Deputy Shenff breast badge wrll have a srlver t" nlsh W|th the words “Deputy Shenft” on
l|ne one ’

Correctlons Oft' cers breast badge W|Il have a srlver t' nlsh wrt _ the Words “Corrections

Deputy” on line one. -

Reserve Deputies breast and hat badge wrll have the Mlchlgan State Seal in the mlddle

The employer will issue, at no cost to the employee ‘ohe breast badge and one  hat

.... badge which will be returned to the Sheriff's Offlce upon the employee s separahon from
. the Shenff's Office for any reason.

Employees may order additional badges for their rank and posrtlon at their own cost.
The Class B unlform badge is a sewn on patch rt is exempt from standards that apply to

metal badges

ARTICLE XXXVI ‘
SEPARABILITY AND SAVINGS CLAUSE ._

.36.1: If any article or sectlon of this contract, or of any riders thereto, should be held invalid by
operatlon of law, or by a tribunal_of competent Jur|sd|ct|on or if compliance with or enforcement of any
article or section should be restrained by such tribunal’ pendlng a final determination as to is valldrty, the
remainder of this contract and of any rider thereto, or the application of such article or section to persons
of circumstances other than those as to which it has been held invalid or as to which compliance with or
enforcement of has been restrained, shall not be affected thereby.

In the event that any article or section is held invalid or enforcement of or compliance with

which has been restrained, as above set forth, the parties affected thereby shall enter into immediate
collective bargaining negotiations upon the request of the Union or the Employer for the purpose of
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arriving at a mutually satisfactory replacement for such article or section during the period of invalidity or
restraint.

It is agreed that the provisions of this section shall not apply to inadvertent or good faith
errors made by the Sheriff or the Union in applying the terms and conditions of this Agreement if such
error is corrected within ninety (90) days from the date of error.

This Agreement shall supersede any rules and regulations inconsistent herewith.

ARTICLE XXXVII
TERMINATION OF AGREEMENT

37.1: These agreements including economic items, shall be in full force and effect from January 1,
2015 to and including December 31, 2019, and shall continue in full force and effect from year to year
thereafter unless written notice of desire to cancel or terminate the Agreement is served by either party
upon the other at least sixty (60) days prior to date of expiration. In the event either party pursues
compulsory arbitration for a replacement agreement, the parties agree to maintain wages, hours, terms
and conditions of employment established by this agreement and by practice between the parties during
the pendency of the compulsory arbitration process including grievance and arbitration rights. This
agreement applies to all members of the bargaining unit. :

37.2: In the event of war, declaration of emergency, or imposition of civilian controls during the life of
this contract, either party may reopen the same upon sixty (60)-days' notice and request re-negotiation of
matters dealing with wages and hours. If Governmental approval or revisions should become necessary,
all parties will cooperate to the utmost to attain such approval.
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37.4: - The parties agree that the notice prowded herein shall be accepted by all parties as compliance
with the notice requirements of applicable law.

THE WASHTENAW COUNTY

Busmess Agent

WASHTENAW COUNTY

Mooy Vi s 3-3-15
Harry Valentine :

President

WaynéAhlers .

Vice PreS|dent-Correct|ons

e —a———————
arym; o

Vice President-Law Enforcement

b0 shsks >

Robert Stan

Robert Losey 4
Treasurer
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S POLICEOFFICERSASSOCIATIO_N OF MICHIGAN (POAM) 312

| YEARLY
BI-WEEKLY

BWEEKLY |

" YEARLY

el o
4. YEARLY
_BI-WEEKLY |

$35,989. 51} $42,520.92,
$1,384, 22[ $1,635.42|
82044

$17 30';

YEARLY. 'r $41,078. 211 '$47,818.86]
$1,579.93|

.
4

$42,703.78
$1,642.45)
$2053

'BI-WEEKLY |
- _.$2391

|

$42,703.78|
$1,642.45
52053

$49 734 43}
$1,912, 35‘
%23, 91|

$1,839.19
$2299,
$49,734.48)
§1,912.86

$46,809.06
$1,801.89)
$22.52,

- =
$50,232.62|

$1,932,02,
52415,

$52,226.44|

$2,008.71

$25.111

$52,226. 44'
$2,008. 71.
$25. 1

$50,679.06 _
$1,949.19]

$52,646.39)
$2,024.86|
sl

$24.36]

$54,770.07
$2,106.54

$26.33|

$54,770.10

. $2,106.54)
$26.33|

$61,678.05

$61,678.05

; - =
_IPOAM3(16)| I o
i | |
AP P L eTad i‘ L ]‘ NI
=5  EERT S 3 Lone
f ' _. s
pay (1 T2 [ s T a T s
1
i — _ I —
— 1 -

'$57,476.48
$2,210.63
_ 32763

1$59,296.82
$2,280.65
$28.51

.92,372.23
_929.65

$2,372.23
. $29.65
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APPENDIX A cont.

Tl scHEDUEM |
i_ | EFFECTIVE 1/1/2015 -‘ ‘

) e & ' . :

T "t"baﬁc_ls_brncensAssoqAleN OF I\_II-ICI-iI_G'AN (POAM) NON 312 | |

OFFICER

| CORRECTIONS OFFICER

COURTOFFICER

1 S ean

'POAM (z__)

v

YEARLY _

T IBWEEKLY |
IPROPERTYTECHNICAN |

_.. $21.44

$22.23

$36,067.81
" $1,387.22|

51661

542 625 59

$1,639. 45|

$17.34]

$20. 29|

52305
|

$23.95|

15 |CORRSVCS SPECIALIST | YEARLY | $38,71696| $40,868.10 $43071.53| $45511.02| $49,101.63
) ST Ulsiweekly | $1,489.11 $1571.85)  $165660) $1,750.42,  $1,888.52
N T ssel | s1965  $2071) _ $2188 52361

|

21 [CORRSVCS. COUNSELOR | YEARLY | $44,592.93| $46,244.98| $47,950.01 $49,812.67) $52,794.27

IBrweekLY |~ $1,715.11]  $1,778.65] $1,84423|  $1,915.87|  $2,030.55

$25.38

$17.38

$46,980.21
$1,806.93
$22.59]

_. $18350

$50,810.21/
$1,954.24]
“$24.43]

L: 52 |OFFICE SPECIALISTI | YEARLY _ "§31,530.33| $34,546.91] $36,146.00] $38,166.30] $43,214.79
S T leewekay | $1,21271] $1,32873] $1,39023)  $1,467.93] 51,6621
_ $15.16 $16.61 $17.38 $18.35 $20.78
AP N —— .l s15ae|  s1661)  $17.38] 91835 5207
r 55 lacaou | YEARLY | $32,893.50| $36,041.32 $37,694.64] $39,818.36 $45,516.03
| |OFFICESUPERVISOR _  [BI-WEEKLY | $1,265.14] $1,386.20 $1,449.79| $1,531.48 $1,750.62
S b sssaf 51733 $18.12|  $19.14;  $21.88
T R, N I R S S S
558 |ANIMAL CONTROL OFFICER | YEARLY | $31,530.3 33| $34,546.91) $36,146.00] $38,166.30] $43,214.79
_ .. |COMMUNITY SERVICE ___|BI-WEEKLY | $1,212.71] ...5}.;23_-731_..5.1:.3.99_-33._.. $1,467.93| $1,662.11

$57,664.30

.. 20.78

$2,217.86)
_$27.72]
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. APPENDIX B
CLOTHING AND MAINTENANCE ALLOWANCE

The clothing allowance shall be:

2009
Deputies/Detectives ' $1,500
Corrections Officers $1,450
Community Service Officers, Court Officer, ‘
Communications, Property Clerk, Animal Control $1,100

Any employee not listed above shall receive an annual allowance of $400.

APPENDIX C

Deputies, Correction Officers and Animal Control Officers shall be eligible to train and qualify to carry a
firearm. Those who are not qualified by the agency will be provided at least one opportunity per year to b
e trained and qualified by the agency. To receive the weapons allowance of $650, these personnel must
successfully qualify each year prior to December 31* of the previous year.

Weapons Allowance: All existing and new hire employeeé who carry a firearm in the performance of their
duties shall receive a one-time allowance of two hundred ($200.00) dollars.
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APPENDIX D
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APPENDIX E

A RESOLUTION APPROVING THE AGREEMENT WITH THE POLICE OFFICERS ASSOCIATION OF
MICHIGAN (POAM) AND WASHTENAW COUNTY FOR THE PERIOD OF JANUARY 1, 2015
THROUGH DECEMBER 31, 2019

WASHTENAW COUNTY BOARD OF COMMISSIONERS

November 5, 2014

WHERE, in January, 2013, Administration and Human Resources brought to the Board of Commissioners
an overview of the collective bargaining process, including the status and process for negotiations with
those labor union contracts which were set to expire in 2013 — 2015; and ‘

WHEREAS, given the ongoing economic challenges in Washtenaw County and the State of Michigan,
Administration put forth a strategy with the following interests: :
e eliminate the County’s long-term legacy costs
- ensure pension funding for retirement
work within the established budget projections
increase general fund reserves
ensure the long-term fiscal stability of the organization; and

WHEREAS, in February and March, 2013, the Washtenaw County Board of Commissioners provided
their approval of a recommended strategy for negotiations; and

WHEREAS, the vision for the process was “To create a product and process that both the union and
management are satisfied with.” The guiding principles that were followed include:
e Partnership
o Purpose -
o Rightto say “No" ... ensure that everyone is heard
o Honesty (full disclosure)
o Accountability
Engagement — Communication
Fit with the 10-year Financial Projections
Even Application of Policy
Employee Morale (openness & communication)
Professional Approach (respect & trust)
Measures of Success / Checkpoints
e Communication (engagement); and
WHEREAS, the continued use of the Interest-Based Bargaining process assisted both parties in building
trust, through full-disclosure, and enhancing communication to reach the settlements in the professional
manner and timeframe that had been determined; and
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WHEREAS, the collective bargaining agreement with the POAM consists of the following employees:
All general staff in the Office of the Sherriff including Deputies, Correction Officers,
Communication Dispatchers and Support Staff

WHEREAS, the parties have been negotiating with the focus of reaching a tentative agreement by

December.31, 2014. The parties reached such agreement on August 8, 2014, and the Union ratified said

agreement on October 1, 2014.

NOW THEREFORE BE IT RESOLVED that the Washtenaw County Board of Commissioners hereby
approves the agreement with the Police Officers Association of Michigan (POAM) and Washtenaw
County for the period January 1, 2015 through December 31, 2019 as attached hereto and made a part
hereof

BE IT FURTHER RESOLVED that the Labor Relations Director is authorized to draft a new collective
bargaining agreement consistent with the terms of the attached agreement, to be presented to the Chair
of the Washtenaw County Board of Commissioners, who is authorized to sign the agreement.
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TENTATIVE AGREEMENT i
Washtenaw County & Police Officers Association of Michigan

DURATION

January 1,.2015 through December 31, 2019

WAGES

11112015 1.0% Structural

7112015 1.0% Structural

1/1/2016 1% Structural, with additional increase based on the following formula
° 4% increase in property tax would result in a 2% raise effective July 1
e 5% or higher increase in property tax would result in a 3% raise effective July 1

11112017 2.0% Non-Structural

1/1/12018 1.0% Structural

7M1/2018 1.0% Structural

1/1/2019 1.0% Structural

7/1]2019 1.0% Structural

ACTIVE HEALTHCARE
The Employer shaill adopt the hard-cap option in accordance with PA 152. Employees shall contribute

$75/month in medical premium sharing.
CORE PLAN: PPO7 w/ $75/month premium sharing

Buy up optional Plans: PPO1; PPO2 (Employee would pay difference between PPO7 and optional plan;
in addition to $75/month premium sharing; to be determined annually at Open Enrolliment)

All Plans:

e $200V

e $20 Chiropractic OV (24 visits/year)
Rx $7/35/70; with language to address Employees taking current prescriptions at $30 rate would
be grandfathered so that those Rx are still available under prescription coverage and w/o step
therapy; 2 co-pay for 90 days mail order.

o Emergency Room $250 Co-pay: the co-pay would be waived if a true emergency exists and/or
injury sustained by an external force

Retirees with 20+ years of service pay 0% for health care premium and receive PPO2

VEBA contribution of 1% shall sunset effective 12/31/14
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RETIREE HEALTHCARE :
Employees hired 1/1/15 and thereafter shall receive active healthcare benefits as negotiated. However,

the Employer shall establish a retiree health reimbursement account (HRA) with the following Employer
pre-tax contributions for new hires:

e 0-10 years $100/pay $2,600 annually
e 11-15years  $125/pay $3,250 annually
e 16-20years  $150/pay. $3,900 annually
e 21-25years  $175/pay $4,550 annually
e 26+ years $200/pay ' $5,200 annually

In the event an employee separated from County employment after 10 year of service, and prior to formal
retirement, he/she would have access to 50% of the funds available in their HRA-account. Such account
would be split and the employees 50% would either be transferred to another qualified plan, or subject to

IRS / federal regulations.

Upon normal retirement eligibility, and corresponding retirement, retiree would not receive any
continuation of health care coverage, however, would have full access to his/her HRA account for eligible

medical expenses as defined under IRS Section 213(d).

DUTY DISABILITY
In the event an employee is declared to be duty disabled, as defined by MERS, prior to his/her normal

retirement eligibility, he/she shall retire and receive equivalent to an active County health care benefits in
retirement. He/she shall forfeit their HRA account balance to Washtenaw County as payment for such

benefits.

VEBA CONTRIBUTIONS
Employees hired 1/1/15 and thereafter shall contribute 1% of bi-weekly wages intended to assist in the

funding of retiree health care in the event of an active duty disability. These funds shall be deposited bi-
weekly in his/her MERS account. In the event the employee retires from Washtenaw County, such funds
will revert to the County and deposited in the VEBA Trust. In the event the employee does ot retire from
Washtenaw County, these funds continue to be the legal property of the employee and will not be
reimbursed to the County.

NON-DUTY DISABILITY
In the event of a non-duty disability retirement, as defined by MERS, he/she would have immediate

access to histher HRA account, as well as receive the employee’s VEBA contribution.

ACTIVE | RETIREE HEALTHCARE WAIVER DOLLARS '
In the event that an employee waives active or retiree health care benefits, he/she shall not be subject to

$75/month premium sharing, and will not receive any further waiver compensation for health care
benefits.
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312 ELIGIBLE

It is hereby agreed between the parties that all of the employees in the bargaining unit are subject to
hazards of police work and perform the duties of a critical service nature. It is further agreed that the
uninterrupted performance of duties is necessary for the preservation of and promotion of public safety,
order and welfare. All employees of this bargaining unit are recognized by the parties to be eligible for

Public Act 312 of 1969.

ARTICLE X — SICK LEAVE

10.2:  Sick Leave Incentive. Employees who do not use sick leave for a six-month period and every six-
month period thereafter shall receive an additional one day to be added to their vacation or compensatory
time. The six-month period shall be defined as a rolling period of fime (e.g., January — June, March —
August, May - October, etc).

SPECIALTY PAY

3.6 Specialty Pay

D. Dispatch Shift Leader

Members of the bargaining unit who are assigned Shift Leader responsibilities in the Dispatch Center

shall be paid 8% above their existing salary rate when serving in that capacity.

EXCHANGE TIME
Members of the Bargaining Unit shall be permitted to exchange time with other members of the same

classification, provided they make written notice to command by a prescribed procéss.

Such exchanges shall be limited to four (4) per scheduling month, i.e., four (4) days off, and are non-
cumulative. Exchanges in ‘excess of four (4) are not permitted unless approved by command.
Employees may not exchange time on the shift that they are already scheduled to work exchange time.
However employees on an exchange day off may work overtime on said exchange day without receiving

a forced overtime credit.

An exchange day off shall be treated as a leave day as defined in the collective bargaining agreement.
Exchanges between employees will be reconciled during the same scheduling month.

The employee agreeing to work the affected shift in such change shall be responsible for reporting to the
assigned shifts. The exchange day worked by the employee shall be treated as a work day and the
employee may be subject to forced overtime should it oceur.

Employees may give away Holidays to another employee, however this shall not count as one of the non-
cumulative exchange days.

No employee shall be permitted to work two sixteen hour shifts consecutively without eight hours of leave
time between shifts with the prior approval of command staff.

Probationary employees within their first year of employment shall not be permitted to use exchange time
during their probationary period.
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All other provisions of the collective bargaining agreement apply.

COMMISSIONER | Y A | COMMISSIONER |Y |[N |A | COMMISSIONER |Y |N
Brabec X Ping X Dan Smith X
LaBarre X Rabhi X

Martinez-Kratz X | Sizemore X

Peterson X Conan Smith X

CLERK/REGISTER'S CERTIFICATE - CERTIFIED COPY ROLL CALL VOTE: 7 0

STATE OF MICHIGAN

COUNTY OF WASHTENAW)®*

Res. No. 14-00170

I, Lawrence Kestenbaum, Clerk/Register of said County of
Washtenaw and Clerk of Circuit Court for said County, do hereby certify
that the foregoing is a true and accurate copy of a resolution adopted by
the Washtenaw County Board of Commissioners at a session held at the
County Administration Building in the City of Ann Arbor, Michigan, on
October 15, 2014, as it appears of record in my office.

~ In Testimony Whereof, | have hereunto set my hand and affixed
the seal of said Court at Ann Arbor, this 16th day of October, 2014.

LAWRENCE KESTENBAUM, Clerk/Register

BY:

Deputy Clerk
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